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BREAKING THROUGH BARRIERS: YES WE CAN!!
Lisa Maatz, AAUW Director of Public Policy and Government Relations
To Speak at AAUW WI Convention in Wisconsin Rapids
Lisa Maatz, AAUW Director of Public Policy and
Government Relations, will be the featured
speaker at the Convention Banquet,
Saturday evening. Ms. Maatz, who is
returning to Wisconsin after very well
received appearances in the metropolitan
Milwaukee area last year, will talk about
the new opportunities that changes in
Washington open for AAUW to further the
AAUW public policy program.

hard work of AAUW Action Network members,
Congress passed the Lilly Ledbetter Fair Pay Act
and President Obama signed it into law
on Jan. 29.

When Ms. Maatz spoke at the Jewish
Center in Milwaukee in December, she
commented on the speed and
preparation of then President-Elect
Obama's transition. She described the
newly elected president as a populist
Ms. Maatz will also discuss the proposed
and not a liberal, who wants the best solution
program for 2009-11. The AAUW public policy
for the problem regardless of ideology. She also
program establishes the federal action priorities gave an assessment of the changes the
for AAUW members’ advocacy efforts. The 2009- November elections brought to the Congress,
11 public policy program will be adopted during noting that some Democrats who were elected
the AAUW National Convention in St. Louis in
are more conservative while some moderate
June, 2009. Those who will be attending the
Republicans were voted out. Thus the men and
National Convention will have an opportunity to women in the middle will make the difference for
get a preview of the important issues to be
the success of AAUW's issues. She was
discussed. For those who can’t make it to St.
optimistic about the prospects for women's
Louis, Ms Maatz speech will be a first hand
issues. But there may be only a one year
introduction to the new directions AAUW will
window for action since all seats in the House of
move to advance the mission.
Representatives will be up for election in 2010,
and as the election year approaches, some
In the January 18, 2009 issue of Parade
members may make decisions based on what
magazine, Ms. Maatz was quoted on why women will help them be reelected. Ms Maatz expressed
still make roughly 78 cents to a male colleague's the hope that lost ground will be made up on
dollar although the Equal Pay Act has been law matters like Family Medical Leave Act, paid sick
since 1963. “A lot of loopholes exist in the law, leave, and reversal of Bush administration
which isn't always enforced anyway," says Lisa
regulations that deprive women of equal access
Maatz, director of public policy for the American to health care services.
Association of University Women. "Factors like
job segregation and caregiving roles also come
Ms. Maatz is also expected to participate in
into play. A lot of ‘maternal profiling' goes on”.
other AAUW WI Convention activities, including
The article went on to discuss legislation
the Round Table for National Convention
addressing the pay equity issues, including the
Attendees and the Town Hall Q & A session,
Lilly Ledbetter Fair Pay Act, which AAUW
both on Sunday morning.
endorsed and lobbied for. Thanks in part to the

President’s Message

Message from Marian
TOGETHER WE CAN
by President Marian Seagren Hall
College/University Partnerships
Ann Gustafson challenged Wisconsin branches to each work with a
College or University in the area to form a Partnership. We know that many branches have
done so, but in this day of economic challenges, AAUW membership dues might be the
budget item that Colleges/Universities cut unless there is value for the institution to
continue the partnership.
So, let’s compile a list of possible Partnership activities to offer the school, such as:
• Branch members might help develop Women’s Studies certification.
• Branch members could mentor partner school students.
• Branch members could serve as resources for students for class projects, especially in
Women Studies courses.
• Branch members will offer to be guest speakers on issues related to AAUW.
AAUW might provide programs at the campus for members and which are open to
students, faculty, and the public.
Please send your additions of what has worked in your branch or new ideas to
explore to me at marabill1@msn.com.
Membership Possibilities
“What Do Young Women Want?” and “what young women offer us,” were addressed in the
Racine branch March program. Curious? Contact www.aauwracine.org for details.
Challenges for You
Let’s try for:
1. 75% of Wisconsin branches represented at the Wisconsin Convention ‘09 to be held in
Wisconsin Rapids, May 1-3!
2. 25% of our branches represented in St. Louis for Association Convention ‘09!
3. 50% of state branches in College/University Partnerships this year!
See Elma’s information about the Wisconsin Convention and the letter from Association
President Ruth Sweetser about Association Convention in this Badger Briefs. I am looking
forward to our gatherings to be AAUW, as together we can…
Upcoming Bylaws Changes!

find a section on the proposed bylaws that you
can click on. If you are short on time, please
look at least at the introduction and the AAUW
Bylaws as those affect branches and members
the most. The Spring Outlook will have the first
four pieces (all but the Q&A), exactly as they are
on the website. Branch presidents or bylaws
chairs should plan to hear a lot more from me
in July after the Association Convention. Until
then, I look forward to seeing many of you at
our Wisconsin State Convention in Wisconsin
Rapids or meet me in St. Louis!

With the proposed restructuring of AAUW, we
will probably be involved in a major bylaws
change after the national convention. The
proposed AAUW Bylaws are now posted on the
AAUW website in the Member Center, along
with an introduction, the proposed AAUW
Action Fund Bylaws, the amendments to the
Charter, and a Q&A with answers to 32
questions the Association Bylaws committee
received during their process of revision. When
you go to the Member Center and log in, scroll
down on that first page just a bit and you will Lois Helland, AAUW-WI Bylaws Chair
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Association
AAUW in the 21st Century
by Ruth Z. Sweetser and Barbara L. O’Connor
Will 2009 be the year of AAUW’s transformation? If so, each
of us needs to be reminded that policies and procedures by
themselves don’t change an organization. Rather, it is YOU, the
members, who have the opportunity to move AAUW from a
20th- to a 21st-century organization. Since transformation
depends on the human factor, how does this happen?
First, we have to work together and think together as an entire
community to ensure that we keep our AAUW Value Promise at
all times. When planning branch activities or even personal
activities, ask “How does this project or program or activity help
keep AAUW’s Value Promise?” In other words, how am I
helping to break through educational and economic barriers for
women and girls? Diligence in keeping AAUW’s promise will
make an enormous difference both in getting results for our
mission and in branding our organization.
Whenever you read with your granddaughter, play in a bridge
tournament that benefits the AAUW Educational Foundation,
host a guest speaker on pay equity at a branch meeting, or write
your member of Congress through our Two-Minute Activist
portal, you’re taking a step to break through barriers. Just asking
yourself that question brings a new awareness to and appreciation
of our work that is vital to making it succeed—and will help you
focus as your branch plans its mission-based programming.
When you take that planning up a notch—asking how can my
branch join with as many other branches and members as
possible to apply our collective influence to a breakthrough—
barriers, watch out! With nationwide engagement by members,
our results, if documentable, will prove to be powerful and
persuasive.
Second, plan to attend the 2009 AAUW National Convention:
Breaking through Barriers, June 26–28, in St. Louis. There you’ll
have the chance to experience the new AAUW firsthand, to see
with your own eyes what the future holds for our organization.
You’ll make AAUW history by participating in the bylaws votes,
and, of course, you’ll reconnect with old friends and make
valuable and enjoyable new connections. But, please, come to
convention well versed in the proposed bylaws and rationales; the
briefings provide extensive information on these new approaches.
Third, adopt innovative tools and future-oriented thinking about
what will make AAUW viable, attractive, and competitive. Yes,
organizations compete for the attention and participation of
current and potential members. If we are unable or unwilling to
see the big picture of AAUW and its needs in 2009 and beyond,
we risk the future of the entire organization. So to finalize the

corporate restructuring from three separate entities to one taxexempt umbrella organization (501(c)(3) with a very small 501(c)
(4) subsidiary, the Action Fund), we will need to adopt bylaws
that support the respective legalities and functions. We also need
new ways of operating that recognize updated ways to lead,
technology that facilitates administrative work so volunteers can
devote themselves to breaking through barriers, 21st-century
ways of engaging with each other, and other practices.
A number of these innovative tools have been introduced
through the series of briefings that AAUW has provided since
early fall 2008. These tools include the Programs in a Box, which
provide how-to’s for mission-based programming; the
Membership Pilot Program, which will allow leaders to manage
their membership records online; and the Branch and State Local
Scholarship Clearinghouse Pilot Program, which will help
branches market their scholarships and select their recipients
from a pool of prescreened applicants. Our new method of
submitting a leadership position application will allow members
to express general and specific areas for service, along with an
inventory of skill sets they can bring to these positions. The type
of work expected of the regional director is so valuable that we
are revamping and strengthening that role to ensure grassroots
engagement for the new AAUW.
At the AAUW state spring meetings, board members and other
leaders—champions—will present and facilitate discussion on all
these transitions. Be sure to take advantage of this personalized
learning opportunity, especially in preparation for the convention
in St. Louis.
Each of these changes marks a departure from our business as
usual, yet they are all designed to address our organizational
shortcomings. It is up to us to take hold of what organizational
development teaches us, leave behind AAUW practices and
thinking that don’t work, and build on AAUW’s unmatched
legacy to reshape its potential for the future. We need to be smart,
as well as educated!
The critical question is, how will you help AAUW move into
the 21st century? As noted, the forward-looking framework and
policies/procedures are being developed for your consideration
and decision. How you think about AAUW, its future and its
promise, will determine both how you receive proposed changes
and, more important, what you do with the new AAUW once it is
in place. You—both individually and collectively as the AAUW
community—are the agent on which AAUW’s success rests!
The new AAUW is going to be a force to be reckoned with.
With a community of nearly 100,000 determined women and
men, focused on a single objective—to break through barriers for
women and girls—we will be unstoppable.

At the AAUW-WI Convention in Wisconsin Rapids: Counterpart sessions will be
held during the breakfast hour on Saturday morning. Come early to spend the
maximum time with your counterparts.
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Convention
Keynote Address for 2009 Wisconsin AAUW Convention
Mary Charles, CEO Girl Scouts of the Northwestern Great Lakes, Inc.
Mary will speak to us about the realities of girls today. As the leading expert on girls, Girl
Scouts have a dedicated research institute exploring issues related to girls. She will
share information on recently
completed research projects; What
Girls Say About Redefining
Leadership, Feeling Safe, and
Healthy Living. Sharing with us
the totally redesigned leadership
experience Girl Scouting is
implementing across the nation that
is based on Discover, Connect and
Take Action.
Taking the latest information on
girls, Girl Scouting is utilizing
research to design programs that
address Science, Technology,
Engineering and Math (STEM)
education. Through partnerships
with Microsoft B educating girls on
internet safety, and with Dove
addressing personal image and healthy lifestyles, Girl Scouting is focused on the issues
of today’s girls as they live in the 21st century.
Mary will share the realities and voices of our young women today and what we need to
do to give them the tools and confidence to become strong, confident women.

Great Lakes
Congratulations to AAUW Wisconsin for being
selected by Association to receive a 2008-2009
AAUW Public Policy Impact Grant. Yours is the
only state in the Great Lakes region to have been
bestowed this prestigious award. Association
recognized AAUW Wisconsin as being a state
that exhibited high potential for stong public
policy impact. As a result of intensified AAUW
resources through this grant, AAUW Wisconsin
will be empowered to further your goals of
increasing awareness and involvement of
members in contacting legislators and other
leaders relating to women's issues.
Here in Michigan, Governor Jennifer Granholm
is the first female governor in the state's
history. While I was serving as AAUW of
Michigan State President a few years ago,
Governor Granholm invited all the presidents of
the major women's organizations in the state of
Michigan to her office. She met us around a
large conference table and challenged us to write
down the top women's issues of concern in our
state. We then worked together to compile the
top 5. Governor Granholm and a task force
made up of members of the leaders of the

women's organizations have been working on
these issues throughout her term. Some
legislation has been passed as a result of our
efforts. No matter one's political affiliation,
Governor Granholm has done more for women's
issues in the state of Michigan than any other
Governor in the history of the state. Women
must be at the table when decisions are being
made and we must keep fighting for the issues
that matter and make a difference to women and
girls. If we don't, no one else will.
AAUW Wisconsin's Public Policy Grant will be a
major tool in your arsenal to impact Public
Policy in your local area. Use it well and don't
ever give up fighting for the issues that matter
most to us. Because of your efforts, we ARE
making a difference.
At your service,
Ruth Brown
Great Lakes Regional Director
45 Apple Run Lane
Hillsdale Michigan 49242
517-398-0116 cell phone
travelgirl2@sbcglobal.net
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Convention

2009 AAUW WI Convention
Hotel Mead, Wisconsin Rapids May 1 3, 2009
7:00 p.m.
8:00 a.m.
9:00 a.m.
10:00 a.m.
11:00 a.m.
Noon
1:00 p.m.
2:00 p.m.
3:15 p.m.
3:45 p.m.
5:00 p.m.
6:00 p.m.

8:00 a.m.
9:00 a.m.
9:45 a.m.

10:30 a.m.

Friday Evening: Breaking Through Barriers Between People
Diversity Panel followed by a reception with the panelists
Saturday Morning: Breaking Through Barriers to Educational Equity
Continental Breakfast with tables designated for Counterparts Sessions
Welcome Remarks; Business Meeting Session; Keynote Address by Mary Charles
Chief Executive Officer, Girl Scouts of the Northwestern Great Lakes
Breakout sessions: Great Lakes Girls Collaborative Project; Local School Officials
Panel; and Tech Track (Tech 101)
Business Meeting Session and Association Presentation by Ronni Nivala
Lunch with awards and remarks by Ruth Brown AAUW Great Lakes Coordinator
Saturday Afternoon: Breaking Through Barriers to Economic Equity
District Meetings
Breakout sessions: Legislative Panel on Pay Equity; Wisconsin Women's Business
Initiative Corp; Tech Track (Create a Branch Website & The AAUW WI Online Branch)
Association Presentation by Ronni Nivala continued
Business Session
Saturday Evening: Breaking Through Barriers—Yes We Can
Reception
Banquet "Breaking Through Barriers—Yes We Can" Lisa Maatz, AAUW Director of
Public Policy and Government Relations followed by Hospitality
Sunday Morning: Breaking Through Barriers to Equal Access to Services
Breakfast Buffet with Round Table for those attending Association Convention; and
Membership Round Table (Ann Gustafson Chair of the AAUW Membership
Committee, with focus on increasing diversity in membership)
Association Town Hall: Questions for Ronni Nivala, Ruth Brown, and Lisa Maatz
Breakout sessions: Equal Access to Dental Services (La Crosse Branch Panel); Equal
Access to Women's Health Services (Lon Newman); Judicial Election Reform ( Debby
Anderson Meyer, Outreach Director Wisconsin Democracy Campaign); and Tech
Track (The Hidden World of aauw.org)
Business Session with installation of officers and call to 2010 Convention in
Sheboygan

At the AAUW Convention in Wisconsin Rapids: Ronni Nivala, Lisa Maatz, and Ruth Brown will
answer questions about the future of the Association, including the proposed by-laws changes, at
the Town Hall Meeting, Sunday at 9:00 a.m. Written questions submitted in advance would be
appreciated.

LAF Basket Auction
Get out the baskets and get creative!
Thanks to the Racine branch for coordinating and staffing this year’s
basket auction.
Convention details, including basket drop off and auction times and
registration forms can be found at: http://aauw-wi.org/convention2009.
See you there!
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Among the breakout sessions to be featured during the Saturday morning, Saturday afternoon and Sunday
morning segments of the AAUW WI 2009 Convention will be a focus on our theme of Breaking Thought
Barriers, educational, economic, and access to services equity for women.

GREAT LAKES GIRL’S COLLABORATIVE
PROJECT
Barbara A. Bitters, Assistant Director for
the Career and Technical Education
Team at the Wisconsin Department of
Public Instruction
This session will provide an
overview of why STEM Education and STEM Equity
are critical for students and educators at all
educational levels. The economic and workforce
realities require that educators provide a foundation
in STEM for all students, and actively nurture
interest, motivation and confidence in STEM
applications and careers. Girls and young women
are too often opting out of STEM coursework and
careers. Community groups can assist in this process
through informal learning experiences. The AAUW is
a proud national, regional and state partner in the
Great Lakes Girls Collaborative Project. For more
information about the Great Lakes Girls Collaborative
Project, see the GLGCP web page at the web site of
the National Girls Collaborative Project at http://
www.pugetsoundcenter.org/ngcp/greatlakes/
index.html.

JUDICIAL ELECTIONS - HOW
CORRUPTION HAS CREPT IN
AND WHAT TO DO ABOUT IT
Debby Anderson Meyer, Outreach and
Development Director
Wisconsin Democracy Campaign
Come find out how outside interest
groups, unlimited and undisclosed moneyed interests
have hijacked our Supreme Court elections and what
can be done to clean them up. We will look at
campaign finance reform, public funding and
disclosure rules that would restore integrity to these
and other elections in Wisconsin. For more
information about the Wisconsin Democracy
Campaign see their web site at www.wisdc.org.
"A FOOL WITH A PLAN BEATS A GENIUS WITH
NONE." T. BOONE PICKENS

Successful Policy Advocacy Workshop
Presented by Lon Newman
Executive Director of the Family Planning
Health Services, Inc., Wausau WI

How do you go about influencing
public policy? Beginning with a tour, you can see
WISCONSIN WOMEN'S BUSINESS
how to create your own roadmap for a successful
INITIATIVE CORP
public policy advocacy plan. Before any journey, you
Ruth Rohlich, Project Director of the
must plan for fuel stops and potential hazards. The
WWBIC South Central Office, Madison
same is true when advocating for public policy. Not
all advocacy hazards are apparent. Learn from Lon
The mission of WWBIC is to
Newman how to plan for hazards and challenges that
promote economic development
can arise when implementing your advocacy plan.
through microenterprise by providing access to
Understand what is needed when you present your
capital, including direct lending, one on one
issue to policy makers. Claim your expertise on the
individualized business assistance, business
issue and anticipate a favorable outcome. Recognize
education and asset building/financial awareness
the need for strategizing and re-evaluating your
education programming. All are with an emphasis on effort. All these and more will be covered in the above
women, low wealth individuals and people of color.
workshop. For more information about Family
For more information on WWBIC see their web site at Planning Health Services, Inc., see their web site at
www.wwbic.com.
http://www.fphs.org.
Continued on next page
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Breaking Through Barriers Between People
Friday Evening Diversity Panel and Reception
Barbara Munson, AAUW WI Diversity Chair, invites you to an evening focused on overcoming education
barriers experienced by minority, differently abled and non-traditional students at all
levels, K-12 and Higher Education. A panel of educators from around the state will lead off
addressing these issues. This will be followed by table discussions based on the panelists’
talks and relating to AAUW concerns about being more effective in enacting our diversity
mission in our communities and in alliances (perhaps of our own making) in our state.
Following the table discussion we will share the solutions we arrive at in discussion,
possibly even evolving into a group poem or other interactive way to remember what we
have learned. We will finish our evening with social time and refreshment.

Breaking Through Barriers: AAUW’s Promise
to the Future
Our history is filled with moments when AAUW stood
before a barrier and said ‘No”. We met those barriers
with voices in the community and voices in the halls
of power. We have seen
barriers fall, but our business
is unfinished.
Much is happening in your
AAUW. At the AAUW WI
Convention in Wisconsin
Rapids, Association Board
member Ronni Nivala will
present information on the
Ronni Nivala
proposed bylaws changes, MPP
and how we see ourselves from communities to
Capitol Hill. It’s an exciting time in AAUW.

Our history is also filled with moments when AAUW
looked inward and said “We must become the AAUW
we need to be”. What the times needed, we made
happen. We took a stand to admit women of color
when that was not necessarily popular. We
addressed key issues of the day like freedom of
choice, equal opportunity on college campuses, and
pay equity. When it was time to leap forward in
funding education for women, we found the vehicle in
the Educational Foundation. When it was time to
shine a spotlight on harassment in academia, LAF
was born; then we redesigned the spotlight to give it
even more power. Now, when it is time to focus our
energy, to respond to changing demographics and
changing realities, and to harness the power of
AAUW, we are becoming the AAUW we need to be.

Continued from p.6
Medicaid (MA) recipients who are looking for dentists
who will treat them. The chronic problem of lack of
access to dental care was the reason that the La
Crosse Area Dental Access Coalition, a broad based
coalition of health professionals, state and local
elected officials, and organizations, was formed. The
mission of the coalition is to assure access to dental
care for Medicaid recipients and uninsured
individuals and families. Doug Mormann, Director
of the La Crosse County Health Department and
There are many children and adults who do not
Tara Johnson, La Crosse County Board Supervisor
receive adequate dental care. Hospitals, public
health professionals, not-for-profit agencies and local will describe the challenges in the La Crosse area
and the efforts and successes of the coalition to find
legislators in La Crosse often receive calls from
both short term and long term solutions.

LA CROSSE AREA DENTAL ACCESS
COALITION
Presented by Members of the La Crosse Branch and their
Coalition Partners
Doug Mormann, Director of the La Crosse County Health
Department and
Tara Johnson, La Crosse County Board Supervisor
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Membership
Branch Gumption Award
This award is meant to reward growth in the number of
members who are active in branch events. Total will be
Branch presidents will be sent the voting delegation form
based on the growth in the number of members who
by email for the number of members that can vote for the
participate in various branch events in one year and the
business portions of the convention. Since the business
number who participate in events during the following
portions will be incorporated throughout the convention,
voting members will need to have a voting ribbon on their year. In order to make the award fair to large and small
name badge. Branches are allowed one voting delegate for branches, the award will be based on growth in numbers
each 25 members in addition to the president or major
who are active, not the number of members who are active.
faction thereof in addition to the branch’s president. Your
Active members are those who participate in at least 3
delegates are based on your branch membership in 2008branch events: board meetings, programs, cooperative
2009. Please be aware that the number of delegates allowed events, special projects, and book groups.
your branch is subject to change each year. This report
needs to be returned to Stephanie Malaney by April 10,
Active Member Count – February, 2008
2009.
______________________________________
(how many of your total branch members participated
in at least 3 branch events)
Branch Membership Awards
Forms for these awards will be emailed to branch
Active Member Count – February, 2009
presidents and branch membership VPs.
______________________________________
(how many of your total branch members participated
in at least 3 branch events)
Branch Growth Award
This award is given for growth in the number of members.
NOTE: The award is not based on percent growth, but real Growth________________________________
number growth. Renewed members who join again after a
2-year absence are counted as new members. The
Reports are due to the Membership Committee by April 1,
membership count listed on this form will be the
2009.
OFFICIAL MEMBERSHIP TOTAL used for this award.
All forms can also be found on the AAUW-WI website and
Membership Count – February 1, 2008
should be returned to Stephanie Malaney.
_____________________________________
Membership Count – February 1, 2009
Stephanie Malaney
_____________________________________
AAUW-WI Membership VP
Growth (Feb. 2008 minus Feb. 2009)
307 E. McArthur Street
_____________________________________
Appleton, WI 54911
smalaney5@aol.com
Voting Delegation

screen, scroll down to Membership Pilot
Program Frequently Asked Questions. This
section was updated in late February, and will
give you more specific information about the
To learn more about the Membership Pilot
program. By returning to the previous page,
Program (MPP) please visit the AAUW.org
Search Results, you can scroll to the bottom of
website. Once there, log into the Member
Center. In the Enter search terms dialog box at the page and click on Current Topics Briefing
Series. More MPP information is included in
the top right of the screen, enter Membership
briefing #17.
Pilot Program, then hit Enter. On this next

Membership Pilot Program Information for branch
Presidents and Finance Officers

8

Educational Foundation/Legal Advocacy Fund

Important Developments to Ponder
Scholarship Clearinghouse
Pilot Program
Thanks to the many Branches
who have for numerous years
raised funds to support local
and national student
scholarships! Your efforts
have a positive impact on
many. Please pay close
attention to the AAUW
Current Topics Briefing #15
about the new Scholarship
Clearinghouse Pilot Program.
While the benefits of this
voluntary initiative are laudable, you should
also be aware of the potential drawbacks
before opting into the program.
AAUW is contracting with ACT, Inc. and this
company will create one standard online
application form with “minimal additional
costs” to AAUW’s current contract and no
fees to states or branches. ACT will
maintain a web site with the scholarship
application, manage incoming supplemental
documents, respond to questions, and verify
applicant eligibility.
Here are possible negative consequences:
Scholarship applicants will pay a $25 fee for
the privilege of applying with no guarantees
of an award. The branch I belong to offers a
scholarship amount that doesn’t make it
worth paying $25 and the women and girls
who tend to apply are financially needy to
begin with.
Scholarship applicants will have to supply
an official college transcript – many
institutions charge for this therefore
applicants incur an additional cost for
applying, especially if they’ve attended more
than one institution.
Non-traditional students (typically age 23 or
older) aren’t required to submit ACT scores
for admission purposes—so how does ACT
verify applicant eligibility?

With one standard application, branches
won’t be able to ask tailored questions
unique to the population they hope to
target. Different criteria are important to
different scholarships; one size does not fit
all in this case.
Current Topics Briefing #15 may be found
at: www.aauw.org/member_center/
briefings/localScholarships_121108.cfm
EF/ LAF Organization.
In my last article, I explained the Legal
Advocacy Fund (LAF) now falls under the
Educational Foundation (EF) “umbrella”
and I’ve received inquiries about how this
change might affect branches. At the State
level, your Wisconsin Board has decided to
bring together the EF and LAF roles for the
time being. The LAF state position was
vacant and we decided to combine both
under my VP responsibilities; so this is not
set in stone, we can change if it is not
optimal.
What should Branches do? It’s entirely up
to you! Neither Association nor AAUW-WI
are dictating branch level positions.
Branches may elect to have separate
positions for EF and LAF, combine them or
fold them into the responsibilities of another
position. It is left to the discretion of
Branches to proceed with the set-up that
works best for your Branch.
Kim Wellnitz
WI EF/LAF VP
3737 Briar Way
Eau Claire, WI 54701
kimwellnitz@yahoo.com
The LAF Update newsletter can be found at:
www.aauw.org/publications/updates/
index.cfm.
The LAF Express e-bulletin has been
resurrected after a long hiatus and can be
found at:
www.aauw.org/publications/lafExpress/
index.cfm.
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Around The State
REWARDS FOR ACTION, My Opinion
by Carolyn Krebs, District 1 Coordinator

It was a cold but sunny day February 4 as I
traveled from Janesville to Madison. I intended
to continue after some absence, a life
long interest as a supporter for a woman's right
to choose. It had been a long time since I'd done
any "action." I headed to a rally at a new
clinic debating whether they would decide to
provide this legal service to women during their
second trimester of pregnancy. I was not
expecting an immediate decision, nor
surprises. I soon received both!
After parking behind a police line, and walking
in without "extras," including my purse, at my
entrance, we were ushered in as groups of five,
by a pair of armed police escorts. There were
groups protesting at the barricade--one large
group, including children, the other, a woman
alone with a sign. We were searched at the
door, and allowed to enter. All was quite
friendly, quiet and orderly.

organized, and safe. Speakers were interesting
and sincere. Yet, I left in amazement!
I thought his hard fought fight was a done
deal! Come to find out, there have been too
many years, it would seem, of
intimidation. I simply had become complacent,
had not been paying attention, and long ago,
battles hard fought and won, were now really at
risk again, a generation later, perhaps not
legally, but rather, in fact!
Since the recent retirement of a Madison
physician, I found, there is only one remaining
Wisconsin location available for women to
obtain a legal, safe, second term pregnancy
termination. There is currently just one
Planned Parenthood facility in Milwaukee, and
the one physician available there, expects to
retire perhaps next year. No wonder this
Madison facility was drawing so much attention.

Yet, I departed hopeful, but without knowing
how the board would vote, and still believing
totally that Wisconsin desperately needs
to increase this meagerly available service,
There were many attending the debate, many
particularly if women are to maintain the right
ready to speak. I registered in support of,
though not as a speaker for, a "woman's right to to choose…and, if they are also to be able
to choose with out danger, and with dignity, and
choose," and as a member of AAUW, an
organization long recognized as supportive and while maintaining their rights to privacy.
believing that the "right to choose" should be
It was just a few days before I learned how the
not just legal, but available, safe, and
debate was resolved. The board for the facility
privately confidential. I was ushered to one of
I'd observed, did indeed, vote in support of
several smaller rooms with TV feeds, and good
providing this essential option. Action taken,
seating. The presentation room was already
had it's desired reward. Together, this winter,
full, though I was an hour early.
we'd preserved hard won victories, and made
progress--but the task is not yet completed.
While waiting for the debate, there were
There needs to be, it would seem, more action
interesting side conversations overheard in my
room, and also one I had quietly with a woman and more rewards. It appears that before long,
Wisconsin will again be back to just one facilityseated near me. I was a clear minority in this
-this time in Madison. It appears there is more
small room. There were many of us altogether,
that will need to be done! There is too much at
on both sides, and the whole rally was well
stake to do less!

What is your branch doing to recognize Equal Pay Day, April 28th?--The Oshkosh
Branch is collaborating with the Women's Center on campus for an Equal Pay Day event April
21. Mary Beth Petesch, Co-President, is on the panel and will be presenting the opening
statements and the issue's connected with AAUW policy and advocacy.
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Nominations
Anne Lee—President Elect
I am a former elementary school teacher and principal. I am married to
Mark and mother to Alyssa, in college (and an AAUW student affiliate!)
and David, a high school sophomore. When my children came along, I
stayed home for a short time and then became a professional volunteer. I
volunteer for my church and many community activities including a new
civility project called "Speak Your Peace." I am in my first term as a
public school board member.
In my AAUW life, I have been president, program v.p., publicity and communications committee
chairs as well as newsletter editor for my branch. I have also served as District 4 coordinator,
convention local facilities chair and 2 terms as Leadership V.P. at the state level. I look forward
to continuing my involvement on the state board as president-elect.

Joyce Hoffman—Membership Vice‐President
Joyce Hoffman is a professional writer with a free-lance business, JGH
Communications, who has been active in the leadership of the Racine
Branch for more than a decade. She was co-president of the 200-member
branch in 2006-2008 and currently serves as co-chair of resolutions and is
treasurer of the local scholarship program, which was incorporated last
year and in the process of being endowed. Joyce headed branch public
policy for a number of years, during which numerous forums were held
and other legislative initiatives launched. She served on the AAUW-WI public policy committee in
the early 2000s and has attended two national conventions.
Joyce graduated from Bradley University in Peoria, Ill., with a degree in English, and then got an
M.A. degree in journalism from the University of Georgia. She has worked for several
publications in Chicago and served in communications and public relations functions for
government and industry, including the Administrative Office of the Courts in Georgia (an
administrative arm of the Supreme Court) in Atlanta, where she first joined AAUW through the
invitation of a coworker. She moved to Racine 25 years ago to take a job at the corporate
headquarters of Snap-on Tools, Inc. in Kenosha where met her husband Edgar. Joyce also
chaired the Racine County Women’s Commission for four years.

Mary Jo McBrearty—Leadership Development
Mary Jo has been a member of the Sheboygan Branch since shortly after she graduated from
Santa Clara University and moved to Wisconsin from California. Mary Jo has served as Study
Group Chair, Special Projects Chair, Public Policy Chair, Program Vice President, and currently
Secretary for the Branch over the years. Mary Jo has prior experience on the AAUW-WI Board
in Communications and Strategic Planning and former Vice President-Leadership Development.
In her professional life, Mary Jo is a former teacher who also has more than three decades of
experience in philanthropy and administration. She currently serves as the Chief Development
Officer at the John Michael Kohler Arts Center in Sheboygan.
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International Relations
Update on International Programming through
Wisconsin Branches
Branches around the state have been successful in
their international programming efforts in support of
the Central Asia Institute this past year. Here is a
quick rundown:
The AAUW-WI LaCrosse branch has plans to co-host
Greg Mortenson and to kick off a Pennies for
Peace Project.
AAUW-WI Janesville and AAUW-WI Racine will each
host Jerene on Monday, April 6, 2009 and
Tuesday, April 7 respectively.
Janet Quail, North Shore Milwaukee Branch,
emailed to share that her book group read a
biography of Meena Keshwar Kamal called Meena,
Heroine of Afghanistan: The Martyr Who Founded
RAWA, the Revolutionary Association of the
Women of Afghanistan by Melogy Ermachild
Chavis. “Meena truly was an amazing and
courageous woman,” wrote Janet. If you have
other books to recommend, please post to blog or
email.
In the meantime, LaCrosse President Betty Klauck
sent me an article about the Thai Project at UWStevens Point (http://www.jsonline.com/news/

AAUW – Racine Proposes Resolutions for the State
Convention
The Resolutions Committee has drafted two
proposals we would like to submit for consideration
at the State Convention. Resolutions are prelegislative priorities that call for action of a kind not
included in the AAUW public policy program.
The Racine Branch board approved the two
resolutions at its Nov. 18 meeting. Since the
proposals need to be submitted to the State by Jan.
6, the membership will be asked to ratify their
adoption at the Jan. 10 branch meeting. For more
info, please contact the Resolutions Committee.
1.
Political Campaign Transparency
Whereas a free, democratic society best thrives in a
political atmosphere free of untruths, half truths,
and innuendos –
Be it resolved that AAUW will work actively to
promote campaign finance reform at the local, state
and federal levels.
Be it also resolved that AAUW will work to help
establish a statewide commission to investigate the

education/37050774.html). We discussed this project
at the January 2008 AAUW-WI Board meeting, and
President Marian Seagren Hall indicated that
students themselves, as well as branches and states
can always apply for EF grants. Information and
forms are available on the AAUW website.
Since then EF Vice President Kim Wellnitz followed
up with encouraging news: the Thai project received
$15,000 in donations after the first article was
published and was selected through a competitive
application process to go to the Clinton Global
Initiative University annual meeting in Austin, TX
(http://www.jsonline.com/news/
education/39600742.html).
Please post comments to the international blog at
www.aauw-wi.org , or send me an email. See you at
the Spring Convention in Wisconsin Rapids!
Nina Albanese-Kotar, PhD
International Program Chair
AAUW-Wisconsin
nakotar@earthlink.net

sources and intents of non-candidate generated
campaign materials and/or advertising in order to
allow candidates to retain control of their political
campaigns and hold to the principle of transparency.
2.
Local Branch Diversity
Whereas nationally, the membership of AAUW is
aging significantly, and fewer members are younger
than 40 years or women of color –
Be it resolved to address this concern that each
branch create an ACTION PLAN to increase its
membership of younger and ethnically diverse
women by a minimum of 5% annually.
Respectfully Submitted,
Joyce Hoffman and Mary Ann Staupe
Resolutions Committee—Racine
(NOTE: The above proposal was submitted after the
Resolutions Chair moved out of the country. The State
Board discussed the proposal and thought that even
though it goes beyond the scope of resolutions, it is
worth discussion and possible action at the state
convention)
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Convention

Hotel Reservations for the AAUW WI Convention
At the Hotel Mead
451 E. Grand Avenue, Wisconsin Rapids, WI 54494
Total guestroom rate is $101.02 per night. That includes the tax. This is for both
single and double occupancy. This rate will be available until April 15, 2009.
Contact the Hotel Mead at 800-843-6323 or 715-423-1500 and be sure to say that
you would like a room in the block of rooms reserved for the AAUW WI Convention.
The Hotel Mead has also graciously extended our discount for one additional night if
you wish to stay to see the sites of central Wisconsin! Wisconsin Rapids, located in
Central Wisconsin, provides visitors a unique blend of outdoor activities, lodging &
accommodations, agricultural experiences, art and cultural opportunities, fun-filled
recreation locations and world-class events. Whether it's viewing our world-famous
Cranberry Highway, enjoying our bike trails, hiking trails, campgrounds or fishing at
one of our many parks, you'll discover an array
of attractions and activities for cultural
enrichment, recreation and relaxation.
Check out these websites for more information:
www.visitwisrapids.com and
www.cranberrylink.com.
How to change or add to branch information on the
AAUW website‐‐

on Outlook Magazine label) If you do not have
that handy, there is an option to request help.
The two people authorized per branch to
change information are the branch president
Follow the steps that guide you to enter the
and finance officer. They can make additions
and changes to branch officers or members lists information you are submitting.
on the AAUW website:
Include any position not on the AAUW list for
board positions as "Other."
Go to www.aauw.org, then go to the Member
Center using your membership number (found
If you have difficulty with that either call the
helpline, 800-326-2289 or email
helpline@aauw.org.

At the AAUW-WI Convention in Wisconsin Rapids: Sen. Julie Lassa, Rep. Donna
Seidel and Rep. Marlin Schneider have all been invited to participate in the Legislative
Panel on Economic Equity for Women at 2:00 p.m. Saturday afternoon. Who will be
able to appear on that date is subject to the press of business at the State Legislature.
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Convention

89th Convention of AAUW WISCONSIN
Breaking Through Barriers
Hotel Mead, Wisconsin Rapids, WI
May 1 – 3, 2009

Registration Form
Deadline: April 8, 2009
Name:
Address:

State

Phone#:

Zip

Email:
Branch Office

Branch:

Other Registration Status:
(Past State President, State Board Member, MAL, Association/EF, Student Affiliate, etc.)
Voting Delegate

Yes

No

Registration Fees
Amount included

Registration*
Late Fee (after April 8)
Saturday Breakfast **
Saturday Lunch
Saturday Banquet
Sunday Breakfast Buffet

$55.00
$10.00
$ 5.00
$20.00
$35.00
$15.00
Total Fees

*Student Affiliate Registration rate is available, contact the Registrar.
**Counterpart Sessions will occur during Saturday’s Continental Breakfast.
Make checks payable to:
Send Registration to:

AAUW WI State Convention 2009
Karen Thiel
911 Craig Court
Port Edwards WI 54469
Questions and special needs or requests, including special diet request, should be
directed to Karen Thiel, at thiel@wctc.net, or 715-887-4338
How should your name appear on your name tag?
Print additional copies of this form from http://aauw-wi.org/convention2009
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AAUW-Wisconsin
Marian Seagren Hall
President
marabill1@msn.com
715-842-7464
Elma Anderson
Program VP
eanderson3@charter.net
920-794-1927

Stephanie Malaney
Membership VP
SMalaney5@aol.com
920-734-6750

Kay Montgomery
Finance VP
kay.e.montgomery@uwrf.edu
715-425-5426
Anne Lee
Leadership VP
annelee@wctc.net
715-424-3490
Kim Wellnitz
Education Foundation VP
kimwellnitz@yahoo.com
970-443-2964
Rebecca Mason
Public Policy
Rmason@gklaw.com
262-638-2362
Nancy L. Schulz
Admin. Coordinator
nancyl.schulz@gmail.com
715-848-4821
Carol Ebel
Badger Briefs
cebel@ezwebtech.com
715-758-7638
Carolyn Krebs
District 1 Coordinator
carolynkrebs@sbcglobal.net
608-754-1424
Kathy Ignatowski
ignatowski@sbcglobal.net
District 2 Coordinator

AAUW‐WI State Board Meeting
(Minutes Summary)
Saturday, January 17, 2009, Grazies Italian Grill, Stevens Point, WI
Present: Nina Albanese-Kotar, Elma Anderson, Marian Seagren Hall, Pat Hinckley,
Kathy Ignatowski, Anne Lee, Barbara Munson, Betty Pontius, Nancy Schulz, and Kim
Wellnitz.

MOTION: Minutes of October 18, 2008 meeting stand as
corrected.
La Crosse branch president Betty Kruck proposes AAUW-EF
grant funding for Thai project. Established by UWSP student Joe
Quinell to fight against child prostitution the program brings
Thai girls to Stevens Point. Elma Anderson will contact Quinell
as a possible convention speaker.

Hina Jaffery
aauwwi.dist3coord@yahoo.com
District 3 coordinator
815-262-6216
Margot Bouchard
District 4 Coordinator
mlbouchard@prodigy.net
715-832-9848
Pat Hinckley
District 5 Coordinator
920-434-0784
pwhinckley@earthlink.net
Barbara Munson.
Diversity
barb@munson.net
715-693-6238

Nina Albanese-Kotar nominated Sara Connor, archeologist and
forester to National Girls’ Collaborative Project/STEM board.
Marian to follow up.

Nina Albanese-Kotar
International Chair
nakotar@earthlink.net
715-835-1246

MOTION: AAUW-WI endorse non-partisan Wisconsin Democracy
Campaign roundtable joint letter on campaign finance reform
requesting full disclosure of special electioneering and reform of
state Supreme Court elections. Motion carried.

Nancy Slinde
Resolutions Chair
dandnslinde@aol.com
262-335-0353

Historian: Board is seeking a volunteer who enjoys history and
scrap booking!
By-Laws: Need to correct an inaccurate membership article in
bylaws. Under Article V Membership, section 4 “College or
University” (page 2) cross out incorrect statement, “The
association shall rebate to each state the amount of state dues
for each C/U representative in the state.”
Badger Briefs: Spring issue deadline, March 7, 2009. Summer
issue deadline, July 18, 2009.
Next three AAUW-WI State Board meetings:
Friday, May 1st, 2009, Wisconsin Rapids, before State
Convention, May 1-3, 2009.
Saturday, July 11, 2009, location to be determined.
Saturday, October 17, 2009, Sheboygan

*Barbara Jenkins
Nominations
aauwmarge@charter.net
*Lois Helland
ByLaws
hellanala@uwec.edu
71-831-8315
Historian/Branch Services

*
Voter Education Co-Chair
*Renee Patterson
Voter Education Co-Chair
aauw.renee@yahoo.com
**Rachel Hirsch
Webminder
web@rachelhirsch.com

Meeting was adjourned at 3:25 PM.
Respectfully submitted,
Nancy L. Schulz, Administrative Coordinator

AAUW Value Promise
“By joining AAUW, you belong to a community that breaks through
educational and economic barriers so all women have a fair chance.”
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AAUW-WI Calendar 2008-2009
May 1-3, 2009
June 26 – 28, 2009

AAUW-WI State Convention
AAUW Association Convention

Wisconsin Rapids
St. Louis, MO

The American Association of University Women and Educational Foundation Mission:

AAUW advances equity for women and girls through advocacy, education and research.
The American Association of University Women and Educational Foundation Vision:

AAUW will be a powerful advocate and visible leader in equity and education
through research, philanthropy, and measurable change in critical areas
impacting the lives of women and girls.

BADGER
BRIEFS
American Association of University Women-Wisconsin
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DC 20036-4873
Editor: Carol Ebel
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