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“Let’s celebrate 95 years of AAUW in Wisconsin” 

 

96th AAUW-Wisconsin State Convention 
April 22-23, 2016 

Madison, Wisconsin 
Women Take the Lead 

 

As we celebrate 95 years of AAUW in Wisconsin, women are poised 
to take the lead in many areas of society. Our theme captures 
AAUW’s mission to ready women for leadership by strengthening and 
empowering girls and women across their entire lifespan through 
equity, education, advocacy and the philanthropy that supports 
AAUW’s important original research such as Barriers and Bias: The 
Status of Women in Leadership and the subsequent development of 
leadership programs. 

 AAUW’s MISSION 
The American Association of University Women (AAUW) advances equity for all women and girls through 
advocacy, education, philanthropy and research. 
 
AAUW’s VALUE PROMISE 
AAUW members belong to a community that breaks through educational and economic barriers to give all 
women a fair chance. 
 
ORGANIZATION 
AAUW operates on national, state and local levels. AAUW-National has 100,000 members in 1,000 branches. 
.  

AAUW-Wisconsin has 1,750 members in 28 active branches. Another 700 AAUW-National members-at-large 
reside in Wisconsin. 
 

AAUW includes a section 501(c)3 public charity that annually awards nearly $4 million in post-graduate 
fellowships, grants and awards to outstanding women around the globe. It also includes the AAUW Action 
Fund, a section 501(c)4 social welfare organization, that may engage in limited activities related to member 
activism and voter education. 
 
MEMBERSHIP 
Membership is open to women and men holding an Associate, Bachelor or advanced degree from an accredited 
institution of higher learning. Annual dues for AAUW-National are $49.00. Annual dues for AAUW-
Wisconsin are $13.00. Branch dues vary. Student affiliate dues are $17.00 (N) and $6.50 (WI). 
 
Organization contact info: 
AAUW:                        http://www.aauw.org 
AAUW-WI:                  http://www.aauw-wi.aauw.net 
AAUW-WI Facebook: http://www.facebook.com/aauwwi 
AAUW-WI Twitter:     http://www.twitter.com/aauwwi 
AAUW-WI Email:     aauw.wi@gmail.com 
 

Crowne Plaza Hotel  
4402 E. Washington Avenue 

Madison, WI 53704 
877-270-1393 

http://www.crowneplaza.com/Madison 
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Letter from National President Patricia Fae Ho 

3. 

we’ll look at the impact our ONE AAUW is having as we change the chilly climate for women 
and girls on campuses and in boardrooms, statehouses, courthouses, workplaces and communities 
across the country. The work we do has made a difference and will continue to make a difference 
to every woman and girl working to achieve her career and educational dreams. 
 
So, just what are we doing to make that critical difference? Leading the way – as always – is our 
research, with the release this spring of Barriers and Bias: The Status of Women in Leadership. In 
addition to the new report, our campus leadership programs, Elect Her and Start Smart, and our 
It’s My Vote: I Will Be Heard voter registration campaign, all aim to challenge the current climate 
in which more men than women are in leadership positions. We’re showing the nation how to 
unclog Capitol Hill paycheck fairness gridlock with our AAUW Work Smart in Boston program, 
and we’re showing girls the way through Tech Trek and Tech Savvy! And, all this wonderful work 
is being fueled by funds coming in through our highly successful Charting the Course campaign. 
 
The Board and staff of AAUW are proud to take part in your State gatherings as we share and 
learn together. We also want to learn more about what you are doing in your communities and 
remind you of the many resources available to you in your roles as leaders and members. From our 
content-rich website to our many leadership trainings and our phenomenally energizing National 
Convention (save the date to join us in Washington, D.C. on June 14-17, 2017), we all work 
together to make our ONE AAUW the positive force for change that it’s always been. 
 
I hope you have an outstanding convention and, on behalf of the AAUW Board of Directors, I 
thank you for the time, talent, and energy you invest in AAUW on a daily basis. 
 
Sincerely yours,       Patricia Fae Ho 
 

Dear AAUW Members, 
 

It’s spring, and that can only mean one thing – State Convention 
season at AAUW!  
 
It’s also a time when we gather to recharge, reexamine, and sometimes 
even reinvent who we are. These are big questions:  Who exactly are 
we as members and leaders of, not only AAUW, but also our local 
communities and the larger community of women nationally and 
globally? What role does AAUW play in these communities? 
 
Last year, we spoke about the concept of ONE AAUW – the idea that 
there are so many of us, so many groups all tackling the issues women 
face in so many ways – and yet, we are still ONE AAUW. This year,  



 

 

  

 

Letter from AAUW-WI President Joyce Hoffman 

4. 

We continue to look for emerging young leaders on campus to create our future AAUW. Dean 
Emerita Julie K. Underwood will be inspiring us with lessons learned on intergenerational relations 
and we very much appreciate student leaders like Jiyu Zhou and Kennia Coronado who are eager to 
take on our mission.  

As my fourth and final year as your State President, I want to tell you again what a joy and honor 
it has been to meet and work with so many branch leaders across Wisconsin. I have come to know 
each corner of the state through visits and conventions. We “generated” efforts for pay equity in the 
southeast; determined to “start smart, stay strong” in the northwest; empowered by Title IX, felt 
“entitled to succeed” in the northeast, and now are ready for “women to take the lead” in Madison. 
My very best goes to incoming State President Stephanie Malaney expecting she will enjoy her role 
as much as I. 

I also want to say farewell to several State Board members who have served along with me these 
years and are also retiring:  Peggy Crane, Marlene Salley, Kate Hinnant, Nancy Schulz and Anne 
Lee.  

 

Welcome to State Convention!  

It’s amazing that AAUW-Wisconsin is celebrating 95 years this 
weekend! We will have a very fun glance back on Friday night 
through Dorothy Marcic’s off-Broadway show, RESPECT, the 
Musical Journey of Women.  Also, we hope you enjoy the 
highlights of our history as a State organization in this 
convention book and take a few moments to stop and see the 
95th anniversary display.  

Our theme, “Women Take the Lead,” is anticipation of near 
reality and we expect - our future.  AAUW-National President 
Patricia Fae Ho is sharing insights into AAUW’s brand new 
research on Barriers and Bias: The Status of Women in 
Leadership and will tell us more about original research on 
Implicit Bias.   
 

Many thanks go to our Program VP Donna Weidman, the District 1 
convention planning committee and its chair, Sally Keyel, and to Consuelo 
Lopez Springfield and Margaret Winz for their help in finding local talent 
and resources to bring RESPECT to us. Thanks to all District 1 branches 
for their contributions and hospitality. Many thanks also go to our own 
AAUW-Wisconsin Board members who are leading workshops and 
organizing efforts for the benefit of all AAUW members. 

Convention is a time to have fun and make friends. Enjoy! 

                                                                        Joyce Hoffman 
                                                                        President 

 



 

 

  

 

 

Women Take the Lead       AAUW-WI 96th Convention Agenda  
 

5. 

Friday, April 22  
 
9:30 a.m. – 3:00 p.m.  AAUW-WI Board Meeting    Yahara   
 
3:00 p.m. – 5 p.m.  Hospitality Suite Opens RM. 325 
 
Pre-Convention Workshop                                                        Odana II 
 
3:00 – 4:30 p.m.  Recruiting and Developing New Members and Branch Leaders  

Deepti Gudipati, AAUW-National Member Leadership Vice President 
 
 

Vibrant committed leadership is key to branch success. Use the “Ask, Inform, 
Involve, Thank” cycle of relational recruitment to attract new members and 
develop the leaders you need. Learn how to assess potential, delegate effectively, 
and then pass the baton and move on. 

Friday Evening 
2:00 p.m.  REGISTRATION opens –     

Displays of Branch/AAUW materials and Legacy Circle information 
 
5:00 – 6:00 p.m.  RECEPTION & cash bar      
 
6:00 – 7:00 p.m.  KEYNOTE DINNER                Mendota/Monona 
   WELCOME TO CONVENTION      
 
7:00 – 8:30 p.m.  Special 95th Anniversary Celebration  
 

“Respect, the Musical Journey of Women” 
            Followed by Dorothy Marcic’s “Talk Back” session and book signing 

 
8:30 – 9:30 p.m.  DISTRICT MEETINGS      
   District 1 Odana I 
   District 2 Odana II 

District 3 Kegonsa 
   District 4 Waubesa 
   District 5          Wingra 
    
8:30 – 9:30 p.m.      COLLEGE/UNIVERSITY STUDENT MEETINGS   ROOM 325 
   Networking opportunities 
 
9:00 - 10:30 p.m.  Let the friendship flow …   
                                      HOSPITALITY SUITE, ROOM 325 
    
 

 



 

  

 

Women Take the Lead                                               Agenda 
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Saturday, April 23 
 
7:30 a.m.   REGISTRATION  opens  
 
7:30 – 8:30 a.m.      Stop by for a Bite of Breakfast                       RM 325 
 
7:30 – 8:30 a.m.  LEGACY CIRCLE breakfast                       Board Room  
   
8:30 – 10:30 a.m. OPENING OF ANNUAL MEETING    Mendota/Monona 

Welcome – Mayor Paul Soglin, City of Madison  
Business meeting begins – President Joyce Hoffman 
 

KEYNOTE:          
 

AAUW President Patricia Fae Ho presents highlights of AAUW’s new research: 
“Barriers and Bias:  The Status of Women in Leadership” 

10:30 – 11:00 a.m.  BREAK  
 
11:00 a.m. – Noon  KEYNOTE:                  Mendota/Monona 
   

Julie K. Underwood, Dean Emeritus, UW-Madison School of Education, presents: 
                                     “Intergenerational Leadership” 

Noon – 12:45 p.m.  LUNCH       Mendota/Monona 
 
12:45 – 1:30 p.m.  Emerging Young Leaders   

 Moderator:  Kathy McCarville  Panelists:  Patricia Fae Ho, Jiyu Zhou ,Kennia Coronado  

 
1:45 – 2:45 p.m.  Take the Lead     BREAKOUT WORKSHOPS 
    See page 7 
 
2:45 – 3:30 p.m.  REDISTRICTING and RESOLUTION     Mendota/Monona 

- Dessert & coffee   
    

3:30 – 4:30 p.m.   
How to Elect More Women and Wield More Political Influence 

Panelists:  Mary Modder and Patricia Fae Ho 
 

4:30 – 5:30 p.m.  AWARDS and CLOSING SESSION   Mendota/Monona 
 
5:30 p.m.   ADJOURN
 



 

  

 

Take the Lead Breakout Sessions                       Saturday 1:45 - 2:45 
p.m. 

7. 

How to Spice Up Your Programs        Room :     Kegonsa/Waubesa 
 
Many members want to DO things, not just listen to speakers. Six steps are offered to help you create 
diverse and engaging programs that are mission-based and beneficial for branch growth. 
 
Leader:   Deepti Gudipati, AAUW-National Vice President, Member Leadership Programs  
                (see bio on page 10 ) 
 
How to Build and Maintain a Branch Website   Room:   Odana I 
 
Learn from Kate’s video instruction and get hands-on help for setting up your own branch website using 
AAUW’s Site Resources. It’s easy to post news and maintain your online presence. 
Leader:   Kate Hinnant, AAUW-WI Internet Communications Coordinator 
 

Kate Hinnant is an Assistant Professor of Research and Instruction at UW-Eau Claire. Her areas       
of research include teaching students how to evaluate sources using rhetoric and academic library 
assessment. She is also the mom of 9-year-old twins. 

 
Talking Finance: 501 Nonprofits and the IRS   Room: Odana II 
 
It’s a privilege to be a 501 nonprofit organization, but you must understand what you can and can’t do to 
keep that status. Annual IRS filings and fundraising guidelines will be discussed.   
Leader:   Steven R. Battenberg, Partner, Michael Best & Friedrich LLP 
 

Steven Battenberg is an attorney specializing in tax law recognized by Best Lawyers in America 
and a partner at Michael Best & Friedrich LLP. He has worked closely with many nonprofit 
organizations on tax-exempt status and compliance. Steven is the son of Watertown Branch Finance 
VP Carol Battenberg. 
 

How to Start a Mentoring Program     Room:   Yahara 
 
Mentoring prepares students for work and life beyond school. WWN pairs students with professional 
women for a yearlong relationship to foster future career success.  
 
Leader:    Katherine Dellenbach, Chair, Wisconsin Women’s Network (WWN) 
Mentor:   Dana Hoffmann ,Vice President, Business Services, Summit Credit Union    
Mentee:  Jiyu Zhou, UW-Madison student, accounting  
 

Wisconsin Women’s Network – A coalition of organizations organized in 1980 to promote the 
advancement of women in Wisconsin. Initiatives include a Mentorship Program, launched three 
years ago to pair undergraduates with professional women  to foster future success; the Wisconsin 
Women’s Policy Institute, launched four years ago to train fellows in advocacy and how to guide 
policies through the legislative process; the Reproductive Rights Task Force for collaborative 
partner action to protect access to reproductive healthcare and fight legislative encroachments; and a 
Women on Topic brown bag series of lunch-hour discussions on current women’s 
issues. AAUW-Wisconsin is a member of WWN. 
 



 

 

  

95th Anniversary Celebration                                          Special Event 
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 For more than the first half of the last century, the voice of women in Top-40 popular 
music has been one of neediness and dependency. I'll do anything for you; just be my baby, 
even if you're no good and treat me bad; just LOVE me and I'll stand by my man. By the 
end of the century, things were quite different. Popular music had come far enough so that 
women looked for the hero within themselves, were urged to get on their feet and make it 
happen, ready to stand on her own with or without a man. Messages encompassed "I am 
woman-hear me roar," to "I will survive" and encouraged women to find their own dreams. 

 
Dorothy Marcic: author, (see bio on next page) 
 
Director: Becky Osman graduated from Edgewood College with a degree in acting and directing. Most of 
her work has been through volunteering or with nonprofit organizations. She also enjoys acting in shows 
with St. Bernard's players. She hopes to continue directing and working with children. Her passion is to 
give all kids with different backgrounds a chance to experience the art of performance. She would like to 
thank her cast and musicians for all their hard work, and her family for their never ending love and support.  
 
Musical Director and Keyboard: Lori Heidenreich is a retired music educator. She taught for 33 years, 
mostly in the Whitewater Unified School District. She has been musical director for local and area 
productions, continues to adjudicate district and state music contests, leads a music group at the Whitewater 
Senior Center, substitutes for various music events, and has many different activities and clubs to fill in the 
retirement space. 
 
John Danielson has been a professional Audio/Video Engineer for more than 15 years. He has worked for 
the Royal Caribbean and Celebrity Cruise Lines as well as local Madison music venues. While living in 
Nashville, he had the opportunity to work with Dolly Parton, Matchbox 20, and other well-
known musicians. John is also a professional drummer who has performed with many touring acts, theater 
companies, and local bands. 

Singers:   Tracy Hines                        Bass Player:  Michelle Pare 
 Kacey Scheidegger 
 Dana Sheperd 
 Lacee Blair 
  
 

 

Friday, April 22 
7:00 – 8:30 

 
Followed by 

Dorothy Marcic’s 
“Talk Back” session 

and book signing 



 

  

 

Key Note Speakers 
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Board Executive Committee, Conference of State 
Leaders Chair, New England Regional Director, 
Massachusetts state and branch president. She is a 
member of six branches in MA, HI, UT and NC. 
  

Professionally, she was Director of a Teacher 
Resource Center and a gifted education specialist.  
While living in England, she received certification in 
Further and Higher Education, teaching on faculty at 
Highbury College, Portsmouth UK.  As a speaker, 
Patricia has addressed issues in enrichment learning, 
leadership development and gender equity, and has 
moderated candidate forums on public television 
 

Nonprofit board leadership has included the United 
Way, YWCA, League of Women Voters, Head Start, 
Healing Abuse Working for Change Domestic 
Violence.  She is past chair of the County 
Commission on the Status of Women MA, past 
president of Health Quarters Inc, and Trustee at 
Peabody Essex Museum, Salem MA 
 

Raised in Hawaii, Patricia lives near Boston MA, has 
traveled extensively and has led AAUW women in 
leadership delegations to Israel, Cuba and Poland. She 
believes that equity for women is a global human 
rights issue and that access to education and health 
care are prerequisite for women’s leadership and 
economic self-sufficiency.  
 

 

 
 

musical SISTAS, which has also aired on 
BET-TV.  
 

She is an adjunct professor at Columbia 
University in NYC, and a former professor 
of business at Vanderbilt University. She 
was a Fulbright Scholar in Prague, has two 
Masters Degrees and a Doctorate in 
organizational behavior.  
 

Dorothy is the author of 15 books, including 
the best-selling book, Understanding 
Management. She also wrote "Respect: 
Women and Popular Music." In 2003, 
Dorothy left full-time academia for 
playwriting. She turned her RESPECT book 
into a musical, tracing women's 
development over the decades through Top-
40 pop music tunes with content-analysis 
research of how women are depicted in 
popular media and lyrics.  
 

Dorothy is currently working on several 
plays. She started her career in the arts while 
in graduate school as a production assistant 
on the TV program, “Mister Rogers' 
Neighborhood.” Other credits include 
appearances on C-SPAN, CMT and Bravo 
Network.   
 

Her most recent project was producing a UN 
event for 1500 people in the General 
Assembly Hall that was about ending 
harmful practices (female genital mutilation, 
child marriage and son preference) against 
girls and women. 
 
 

Dorothy Marcic  
is a playwright, 
whose productions 
have played in over 
50 cities, including 
four years of her 
current off-
Broadway  

Educator and advocate, 
Patricia Fae Ho has 
served in leadership positions 
with nonprofit organizations, 
addressing issues of equity 
and access to education for 
women and girls.   
 

She is currently Chair of the 
national Board of Directors 
and has served as Board Vice 
President, Director on the 



 

 

  

 

Key Note Speakers 
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in educational leadership from the University of Florida 
(1984). 
 

She taught at UW-Madison from 1986 to 1995 on the 
faculty of the Department of Educational Administration 
(now Educational Leadership and Policy Analysis). She 
also served as chair of the Department of Educational 
Administration (1993-94), associate dean of the School of 
Education (1994-95), and co-director of the Wisconsin 
Center for Education Policy at the Robert M. La Follette 
Institute of Public Affairs (1990-93).  
 

Dean Underwood left Madison to become dean of Miami 
University's School of Education and Allied Professions, 
and remained in that position from 1995 to 1998. In 1998, 
she became associate executive director and general 
counsel for the National School Boards Association in 
Washington, D.C. At the NSBA, she led a legal advocacy 
program on behalf of the nation's public school boards, 
including producing friend-of-the-court briefs and legal 
strategies before the U.S. Supreme Court and lower 
courts. She also was responsible for the 3,000-member 
Council of School Attorneys.  
 

She has co-authored several books, including School Law 
for Teachers (Prentice Hall, 2005), Legal Aspects of 
Special Education and Pupil Services (Boston: Allyn & 
Bacon, 1994), and The Principal's Legal Handbook 
(Education Law Association, 1993). 
 

As head of the School of Education, Dean Underwood 
oversaw the third largest college on the UW-Madison 
campus. The School is composed of eight departments 
and enrolls nearly 2,500 undergraduate students and more 
than 1,200 graduate students each year. 
 

Julie K. Underwood, a 
nationally recognized authority 
on school law, became dean of 
the UW-Madison School of 
Education in August 2005. 
Dean Underwood holds a 
bachelor's degree in political 
science and sociology from 
DePauw University (1976), a 
law degree from Indiana 
University (1979), and a Ph.D.  
 

 

Deepti Gudipati is the Vice-President of 
Member Leadership Programs and directs the 
creation and distribution of AAUW’s member 
leadership resources and member-trainer 
program, AAUW’s salary negotiation 
programs, and AAUW’s National Convention.    
 

Deepti has extensive experience in 
organizational consulting and facilitation, with 
a passion for building collaborative and self-
aware teams.  She loves helping organizations 
improve upon how their leaders communicate 
and relate to each other, and brings a decade 
of experience in leadership development, 
change management, and meeting design.   
 

Deepti holds a M.S. in Public Policy and a 
B.S. in Business Administration from 
Carnegie Mellon University. She also holds a 
M.S. in Organizational Dynamics from the 
University of Pennsylvania, and is an alumni 
of the Coro Fellowship in Public Affairs.  In 
her free time, she likes to spin fantastical tales 
as a budding storyteller and create beautiful 
images as an amateur photographer…and uses 
both of these hobbies as an excuse to travel 
the world as often as she can.     

 



Featured Speakers 
 

  

 

 

Wisconsin Women Leaders of the 1920’s 
 
 

Georgia O’Keefe 1887-1986      
Born in Sun Prairie WI, Georgia was coming into her own as an 
artist during the 20’s.  Women were not easily accepted as 
artists at that time.  She is now recognized as the  
“Mother of American Modernism”   

 

Being a compassionate advocate of gender equality, 
women in leadership and women in business, Jiyu has 
led by example. She has served as the President of the 
accounting student organization, Institute of 
Management Accountants, led a course focusing on 
personal and professional development at Wisconsin 
School of Business, and helped organize the Youth to 
Business Forum in Madison.  

 
Now, Jiyu serves on the National Student Advisory 
Council (SAC) at the American Association of 
University Women (AAUW). As an aspiring leader 
with profound international experiences and a global 
vision, Jiyu joins the AAUW SAC in the hopes of 
empowering more college women in the pursuit of 
leadership and ambitions. Her foci include making 
positive impacts on campus and in the community 
and she will serve as a peer mentor at the National 
Conference for College Women Student Leaders 
(NCCWSL), June 2-4, College Park, MD. 

 
In her spare time, Zhou is very involved in and 
volunteers at several local art museums. She also 
enjoys running, Pilates, art history, and has become a 
fan of Green Bay Packers and Wisconsin cheese. 
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Jiyu Zhou is a senior 
majoring in accounting 
at the University of 
Wisconsin Madison. 
She is from Shenzhen, 
China and has studied 
abroad in Finland.   

Kennia Coronado is a senior at UW-
Milwaukee double-majoring in Political Science 
and Latin, American, Caribbean, and U.S. Latino 
Studies and minoring in Spanish and 
Portuguese.  During her time at UWM, she 
has been involved in campus-community 
organizing around several issues that not only 
affect the immigrant community, but also 
women, working-class, first-generation students, 
and other marginalized communities.  Kennia 
has been an active member with Youth 
Empowered in the Struggle, Zeta Sigma Chi, Pi 
Sigma Alpha, UWM - Student Association, 
United States Student Association, amongst 
others.  She currently works with high school 
students in Milwaukee fighting against the 
privatization of public schools through Voces de 
la Frontera.  In 2014, Kennia was selected as a 
scholarship recipient for the AAUW-Racine 
Branch and was selected to attend NCCWSL in 
Maryland. Kennia hopes to encourage other 
women of color to become more actively 
involved in fighting against oppression as well 
as being more vocal against injustices towards all 
women. 
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96th Annual Business Meeting Agenda 
AAUW-WI 

Board of Directors 
 
Joyce Hoffman 

x President 
Stephanie Malaney 

x President Elect 
Joyce Gregg 

x Leadership VP 
Donna Weidman 

x Program VP 
Diane Lau 

x Finance VP 
Judy Goodnight 

x Membership VP 
Lyn Hildenbrand 

x AAUW Funds Dev. 
VP 

Kate Hinnant 
x Internet Manager 

Marlene Salley 
x Badger Briefs 

Mary Modder 
x Public Policy 

Kathy McCarville 
x Colleges/Universities 

Peggy Crane 
x Administrative 

Services 
Kathe Bogdan 

x Nominations 
Stephanie Malaney 

x Bylaws 
Anne Lee 

x Resolutions 
Nancy Schultz 

x Historian 
Sally Keyel 

x Convention 
Consuelo Lopez Springfield 

x Dist. 1 
Mitzi Dearborn 

x Dist. 2 
Roberta Rohdin Killian 

x DIst. 3 
Suzie Danielson 

x Dist. 4 
Connie Polley 

x Dist. 5 
 

Saturday, April 23, 2016 
 

Call to Order & Welcome – Joyce Hoffman, President 
Welcome to Madison – Paul Soglin, Mayor, City of Madison 
Introductions of Honored Guests– Joyce Hoffman, President 
Greetings from AAUW-National – Patricia Fae Ho, AAUW-National  
President 
 

Roll Call of Branches – Peggy Crane, Administrative Coordinator 
 

Quorum Report & Announcements– Parliamentarian Stephanie Malaney 
 

Adoption of Convention Rules & Agenda– Joyce Hoffman, President 
 

Minutes of the 95th Annual Meeting in Elkhart Lake – Peggy Crane, 
Administrative Coordinator 
 

Financial Report – Diane Lau, Finance Vice President 
 

Reports of Officers and Committee Chairs 
 

AAUW Funds Development– Lyn Hildenbrand, Vice President 
Nominations – Kathe Bogdan, Chair 
 

Election of Officers– Joyce Hoffman, President 
 
 

District Meetings – District Coordinators 
Redistricting of Branches – Joyce Gregg, Leadership VP 
Public Policy – Mary Modder, Chair 
Adoption of Public Policy Statement 2016-18 – Joyce Hoffman, 
President  
Resolution – Anne Lee, Chair 
***** 

Membership Awards – Judy Goodnight, Membership Vice President 
 

2015-16 State Board Member Appreciation – Joyce Hoffman, President 
Retiring President’s Remarks – Joyce Hoffman 
 

Installation of Officers – Anne Lee, Immediate Past President 
Introduction of 2015-16 State Board – Stephanie Malaney 
Incoming President’s Remarks – Stephanie Malaney 
 

A Special AAUW Challenge – AAUW President Patricia Fae Ho 
 

New Business – Joyce Hoffman, President 
Call to 2017 Convention 
Announcements & Adjournment 
 

 



 

 

  

 

     AAUW-WI State Convention Rules 

15. 

Registration: 

x All members, visitors, and guests shall register their attendance with the registrar. 
x Each member in good standing (with dues for FY 2015-16 paid by April 6, 2016, the date-

of-record) shall wear a voting badge in a visible fashion at business meetings on Saturday in 
order to take part in discussions and for vote to count. 

Privileges of the Floor: 

x The annual business meeting shall be open to all members to offer motions, debate, and 
vote. 

x Any member who desires to speak shall first rise, address the Chair, and when recognized, 
state name. 

x No member may speak longer than two minutes at a time without the consent of the 
assembly. 

x Debate will alternate between pro and con views. A member may not speak in succession on 
the same view as the previous speaker unless there are no more opposing views. 

x No member shall be allowed the privilege of the floor to speak a second time on the same 
subject as long as any other member who is entitled to speak desires the floor. 

x All motions shall be submitted in duplicate – one copy to be given to the Chair and one to 
the parliamentarian. The signature of the member making the motion must be included on 
each copy. 

x Voting results shall be included on each copy. 
x Debate on any resolution or motion shall be limited to no more than ten minutes total time 

without the consent of the assembly. (majority) 
x Debate on the Public Policy program shall be limited to no more than ten minutes per 

section. (Revised in even year conventions; majority) 
x Debate on Bylaws proposals shall be limited to no more than 30 minutes. (2/3) 
x Amendments are made by using the following phrases: to amend by striking out, inserting; 

striking out and inserting; adding; or substituting. 
x The Chair does not recognize a member of the assembly who calls out “Question.” No 

single member has the right to close debate. If you wish to close debate, say “I move to 
close debate and call the question.” A second is required. 

x A motion to reconsider business already acted upon must be made prior to the end of the 
business meeting, and by a member who voted on the prevailing side. 

x Rulings are made by the Chair. A member may appeal a decision of the Chair. After a 
second is obtained, the motion shall be stated and voted upon. A majority is required to 
reverse the decision of the Chair. 
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AAUW-Wisconsin 
 

Elkhart Lake, Wisconsin        Saturday, April 25, 2015 
 
President Joyce Hoffman called the meeting to order Saturday, April 25, 2015, at 8:35 a.m. 
 
Welcome to Elkhart Lake:  Elkhart Lake Village President, Alan Rudnick, greeted convention attendees 
and extended a warm welcome to the area.  

Introductions of Honored Guests:  Joyce acknowledged Rebecca Norlander, AAUW-National Board 
Member at Large, Seattle, WA.  Pam Thiel, AAUW-National Board Member at Large, LaCrosse, WI.  
Mollie Lam, AAUW-National Sr. Manager, Legal Advocacy Fund.  Catherine Gibson, AAUW-National 
Sr. Manager, Major and Planned Giving, Washington, D.C. 

Past State Presidents:  Barbara Boffard-Jenkins, 1975-77; Dido Nash, 1987-89;  Cheryl Anderson, 1996-
98;  Betty Pontius, 1998-2000; Ann Gustafson, 2002-04, also currently AAUW Legacy Circle Chair, past 
AAUW-National Membership Committee Chair, College/University Relations Committee member and 
Program Development Committee member; Marian Seagren-Hall, 2008-10. 

Roll Call of the Branches and Quorum Report:  Peggy Crane, State Board Administrative Services 
Coordinator, called the roll of 28 active branches to determine a quorum; 19 branches present were 
required, 21 branches were represented. Members present were 108. 

Convention Rules and Announcements:  Stephanie Malaney, Parliamentarian, told members to take 
note of the second point made in registration information printed on top of page 17 in the convention 
booklet.  At the State Convention, only branch (and thereby state) members in good standing (with dues 
for this year, FY 2014-15, that were paid on or before April 9, 2015) may vote on any motion, or make 
motions, second them, or take part in membership discussions. Those wishing to make a motion at any 
time during the business meeting will need to fill out two motion forms and give one copy to me, the 
Parliamentarian, and the other to the President, who is Chair of the meeting. 

Adoption of 95th Annual Business Meeting Agenda and Rules.  Motion:  Lyn Hildenbrand moved to 
adopt the business meeting agenda as printed and Frances Kavenik seconded. The motion carried. 
Motion:  Janet Nortrom moved to adopt the convention rules as printed and Ann Gustafson seconded. The 
motion carried.  

2014 Minutes: The minutes of the 94rd Annual Business Meeting, held in Eau Claire on April 26, 2014, 
were approved by acclamation having been read by a committee of five representatives, one from each 
district, reported Peggy Crane. She also recruited readers for minutes of the 2015 - 95th Annual Meeting:  
District 1, Consuelo Lopez Springfield, Madison;  District 2, Janet Nortrom, Milwaukee North Shore;   

District 3, Michelle Prosek, Milwaukee;  District 4, Connie Russell, Eau Claire;  District 5, Connie Polley, 
Appleton.   

Financial Report:  Diane Lau, Finance VP, discussed the FY 2014-15 year-to-date financial report 
printed on page 21. Diane noted that a complete finance report, covering July 1, 2014 to  
June 30, 2015, will be filed for financial review.A budget planning meeting for  
FY2015-16 will be held in May or June and the budget will be printed in the fall 
 issue of the Badger Briefs.  
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AAUW Fund Development Report:  Lyn Hildenbrand reported on statewide fundraising. Her full report 
is printed on page 22 of the convention booklet.   

Bylaws:  Stephanie Malaney explained that the State Board reviewed our AAUW-WI governing 
documents. All branch presidents received a copy of the revised State Policy Sheet. 

Public Policy Report: Catherine Emmanuelle reported on advocacy efforts in Wisconsin. Our state 
public policy program adheres to the AAUW-National public policy priorities and guides our lobbying 
efforts at the state capitol in Madison, as well as locally. 

Nominations:  Kathe Bogdan and members of the Nominations committee – Carol Robertson, Janet 
Quail, Mary Modder, Sue Halseth, Joan Schneider, past State president Cheryl Anderson – presented a 
slate of candidates to fill these offices: 

President-elect, Stephanie Malaney, 2015-16 
Program Vice President, Donna Weidman, 2015-16 
Leadership Vice President, Joyce Gregg, 2015-17 
Membership Vice President, Judy Goodnight, 2015-17 

Election of Officers:  President Joyce Hoffman announced each candidate, asked for additional 
candidates from the floor and hearing none, asked for a vote from the floor. All candidates were elected 
by simple majority. 
 
Motion: Carol O’Neil moved to recess the business meeting at 10:20 a.m. and resume at 2:45 p.m. Judy 
Goodnight seconded. The motion carried. 
 
Business Meeting recessed at 10:20 a.m. and resumed at 2:50 p.m. 
 
Redistricting of Branches: Donna Weidman, Leadership VP, presented a proposal for redistricting the 
branches, printed on pages 24-25 of the convention book. She said, “The district leadership has discussed 
these changes with the branches and the State Board has approved the proposed changes to the AAUW-
WI district map to take effect July 1, 2015. I move ratification by the membership of the proposed 
changes to the AAUW-WI district map.” After much discussion, a standing vote was called.  District 
coordinators counted 40 ayes and 55 no. Motion is lost. The State Board will reconsider. 
 
Resolutions:  Joyce Hoffman spoke for Anne Lee, chair, who was unable to attend. Joyce announced that 
two resolutions will be addressed:  first, Wisconsin Redistricting Reform and second, the Refinancing of 
Student Loans. Both are printed on page 26.   
  
Motion:  Joyce Hoffman read, “The State Resolutions committee moves the adoption of the resolution for 
Wisconsin Redistricting Reform which was drafted and submitted by the Racine Branch.” Marian Seagren 
Hall seconded. Pat Ehlert, Racine, took questions. After much discussion, an amended motion was 
presented. 
 
Amended Motion:  Barbara Peterson moved to amend the original motion by replacing a phrase, “party 
in power” in the resolution, with the phrase “party in legislative majority.” Nancy DeCono seconded. 
Motion passed. 
 
Motion:  Joyce Hoffman read, “The State Resolutions committee moves the adoption of the Refinancing 
of Student Loans resolution which was drafted and submitted by the Racine branch.”  Judy Goodnight 
seconded. Pat Ehlert, Racine, took questions. Motion passed. 
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Amended Motion:  Barbara Peterson moved to amend the original motion by replacing a phrase, “party in 
power” in the resolution, with the phrase “party in legislative majority.” Nancy DeCono seconded. Motion 
passed. 

Motion:  Joyce Hoffman read, “The State Resolutions committee moves the adoption of the Refinancing of 
Student Loans resolution which was drafted and submitted by the Racine branch.”  Judy Goodnight 
seconded. Pat Ehlert, Racine, took questions. Motion passed. 

Motion:  Lyn Hildenbrand moved to recess the business meeting at 3:30 p.m. and resume at 4:30 p.m. 
Kathe Bogdan seconded. Motion passed.   

Business meeting recessed at 3:30 p.m. and resumed at 4:30 p.m. 

Membership Awards: Joyce Gregg announced awards. Her report is printed on pages 27-28. Carol 
McFarland accepted the Growth award plaque for Milwaukee-West Suburban, the branch with the greatest 
number of new members, 32.  

Nominations Committee, 2015-16:  
District 1 Pam Thiel, LaCrosse 
District 2 Janet Quail, Milwaukee-North Shore 
District 3 Frances Kavenik, Kenosha 
District 4 Ruth Lee, River Falls 
District 5 Betty Pontius, Appleton; Joan Schneider, Appleton 

Fundraising Results:  Lyn Hildenbrand, Funds Development VP, announced the raffle winners and the 
convention fundraising results for the Katherine Teska Fund of $1,446. Lyn reminded everyone that 
Wisconsin members gave a total of $74,627 to all the AAUW funds in 2014. Wisconsin funds that are 
currently open are: Katherine Teska Research & Projects Fund, #4320, at $60,966; the Appleton 100th 
Anniversary Fund, #4365, at $36,470;  and the Racine Branch Centennial American Fellowship Fund, 
#4388, at $31,650. 

Appreciation of Retiring Board Members: Rebecca Norlander expressed appreciation for the service of 
retiring State Board members: Frances Kavenik, Program VP;  Joyce Gregg, Membership VP;  Donna 
Weidman, Leadership VP;  Catherine Emmanuelle, Public Policy chair. 

Introduction of Newly Elected Officers:  Rebecca installed newly elected officers on the state board:  
Stephanie Malaney, President-elect; Donna Weidman, Program VP;  Judy Goodnight, Membership VP;  
Joyce Gregg, Leadership VP. 

Introduction of Officers Continuing a Second Year:  Rebecca honored continuing board members:  
Diane Lau, Finance VP; Lyn Hildenbrand, Funds Development VP. 

Introduction of a Continuing President:  Rebecca honored Joyce Hoffman, continuing AAUW-WI Board 
President. Joyce Hoffman received the gavel as her symbol of presidential authority and promised to 
faithfully and conscientiously perform her duties. 

 



 

 

  
Introduction of 2015-16 State Board: Joyce Hoffman expressed appreciation for the continuing efforts 
of State Board members and welcomed the commitment of new State Board members. She announced 
continuing District Coordinators until successors are named: 

District #1 Carol Robertson, LaCrosse, 2013-16 
District #2 Audrey Keyes, Milwaukee-North Shore, 2013-15 
District #3 Mary Modder, Kenosha, 2014-16 
District #4 Suzie Danielson, 2013-15 
District #5 Connie Polley, Appleton, 2012-16 

President’s Remarks: Joyce Hoffman thanked branch leaders and the leaders-on-loan from AAUW-
National. She recollected highlights from the past year, including coordinated efforts to register new 
voters through It’s My Vote – I Will Be Heard. She noted that tapping a district as a whole for convention 
planning was proving to be stimulating and a success. She hoped that by the end of next year as 
president, all branches would have opportunity to be stimulated by this process. She challenged branches 
to start “doing projects” like partnering with colleges to launch Start Smart and holding STEM events for 
middle school girls, not just listen to speakers. AAUW wants all women to be “entitled to succeed” and 
is working in many ways to create success at every stage of life.  

New Business:  Peggy Crane read a resolution of appreciation for the excellent planning work by 
AAUW-Wisconsin Convention Co-Chairs, Frances Kavenik and Kathy Ignatowski. Also, she expressed 
appreciation for the help and hospitality of members from Appleton, Sheboygan, Lake Country, 
Watertown, Oconomowoc, Milwaukee and Milwaukee-North Shore Branches.   

Call to Convention 2016:  AAUW-WI convention 2016 will be held in Madison, April 22-23.   

Announcements:  Final attendance report from Peggy Crane: 120 people present at the convention. 

Adjournment:  Joyce Hoffman adjourned the 95th Annual Meeting of the American Association of 
University Women-Wisconsin at 5:25 p.m.  
 
Respectfully Submitted,  
Peggy Crane,   
AAUW-WI Administrative Services Coordinator 
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Wisconsin Women Leaders of the 1920’s 
 

Carrie Chapman Catt 1859-1947  Born in Ripon WI. 
Carrie was a key figure in passing the 19th Amendment to the 
US Constitution.  She also founded the League of Women 
Voters.  She continued her activism for the rest of her life.  
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20. 

AAUW-WI is pleased to announce two $500 scholarship winners to the NCCWSL leadership 
conference in Washington DC in June 2016: Tori Schneider from UW-River Falls and Dedra 
Petersen from UW-LaCrosse.  Consider nominating and/or sending someone through your branch 
next year.  

After last year’s State Convention, we again addressed redistricting in the state. We met in the 
proposed new districts this year with much success. (See map on page 21.) These new districts 
will be ratified at your district meetings on Friday evening.  Following is the agenda for the 
District Meetings. 

              Joyce Gregg, Leadership Development VP 

 

AAUW-WI District Meetings Agenda – April 22, 2016 
 

Roll Call of Branches Present 
 

Vote to ratify the new districts as they have been meeting this year 
 

Elect a District rep for the Nominating Committee (and alternate) 
 

Select a volunteer to read the State Annual Business Meeting minutes  
 

Choose a District Coordinator in Districts 1, 3, 5 for 2016-18 
 

Choose a District Coordinator in District 4 for 2016-17 
 

Survey – Do you want counterpart sessions at future State Conventions? 
 

    Do you want branch exchanges at future State Conventions? 
 

Reminders to branches: 
 

 Review AAUW Fundraising Policy 
 

 Resources to be found on AAUW website: 
 

  Fellowship winners 
  Guidelines for preserving branch archives 
  Records management guidelines 
  List of MALs in your branch’s area 
  Program in a Box and Tool Kits 
  Membership Tips  
  How to work with a campus CU partner 
 

Important for communication with State and National: 
 

 June 1 – Update officer list on www.aauw.org membership database 
    Send in State and National 2016-17 dues by June 30 
 

 October – File IRS 990 or 990N by October 31 
 

Branch Sharing 
 

Set up date for fall District meeting – address needs of District per needs assessment 
report 

 

 
 

http://www.aauw.org/
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5.  Beaver Dam 
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“AAUW-WI and its Branches will seek to retain and expand a diverse membership through stimulating 
mission-based programming, intergenerational appeal, and outreach to college students.” 
From AAUW-WI Strategic Plan Goals for Membership 
 

AAUW at the national, state, and branch levels is primarily a membership organization that is united by our 
convictions of advancing equity of women and girls through advocacy, education, philanthropy, and research. 
It’s at the branch level of membership that you can see, up close and personal, the positive effects that a 
growing and vibrant membership can have upon its community. Branch membership allows us to think 
nationally and act locally.  
 

Growing our branch membership is vital for ensuring that our AAUW mission is carried forward not just for 
today, but for many years to come. That work of growing our membership is not solely the responsibility of a 
membership VP or committee, but of every branch member. Sharing what your branch is doing, letting people 
know about your programming, your special events, what we do and what we stand for is what gets others 
interested in joining. 
 

Throughout this year, I’ve been writing in Badger Briefs about the necessary membership work done in the 
cycle of Recruitment – Engagement – Retention. I strongly encourage each branch to do some self-
assessment and evaluate whether your branch could be doing a little better in any or all of those areas. 

 The membership chart shows the total membership of 
each Wisconsin branch for the current year, the prior 
year, and a breakdown of total new members by any 
special incentive programs/membership categories. 
The numbers also show that, despite a successful 
effort in recruiting new members, failure to retain 
current members overall resulted in zero growth for 
AAUW-WI for the 2015-16 year. 
 

I encourage every branch to make a plan for a 
successful renewal campaign and get started on it right 
away! Ramp up the enthusiasm of your members, 
offer an incentive for renewing, and plan some 
summer activities that will entice members to stay 
involved. Encourage members to bring prospective 
members to programs, use the power of the Shape the 
Future campaign, and use the “Give a Grad a Gift” 
program to introduce young women to AAUW. 
 

I look forward to presenting the Membership Awards 
during our State Convention as well as meeting & 
talking about membership with as many of you as 
possible. Call me, email me, or invite me to a meeting 
with your branch leadership if you need help with 
your membership efforts in any way. Let’s make the 
2016-2017 membership year the best one yet! 
 
Judy Goodnight, AAUW-WI Membership VP 
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Convention Call to Action   

I would like to issue a call to action at this our 96th Convention, to complete the Katherine Teska Fund 
(4320) so our research can continue and we can boldly claim that we are, ‘Women Taking the Lead’! 

As of the most recent national report, the Teska Fund has collected $69,817 towards a goal of 
$75,000—we need to raise a mere $5,200 dollars to close this fund out – we are so very close!  As a 
State, we need to pool our dollars so we are able to achieve our goals. One way to leave our mark as a 
State is to close the Katherine Teska Fund (4320) so talented AAUW applicants from across the country 
can receive financial support for their research and studies.  

 Once again there will be a raffle with the opportunity to win one of the lovely prize baskets that were 
graciously donated by various Districts and Branches. Raffle tickets will be sold throughout the 
convention, and drawings will be scattered about during convention! Tickets are $5.00 each, or three for 
$10.00, just like in years past.   

In addition to the raffle tickets we will be selling a limited number of Convention keepsake items; a tote 
bag, note cards, stickers and a few miscellaneous items that will be sold on a first come first serve basis. 
There will be order forms on site, just in case we run out of our particular item of choice you will be 
able to place an order that will be shipped to your home. 

Let’s take this opportunity to empower the AAUW Foundation to continue to conduct trailblazing 
research on issues that are near and dear to our hearts. Our work influences the national conversation on 
topics like the pay gap between women and men, sexual harassment in schools and on college 
campuses, and with the underrepresentation of women in science and engineering.  

Through new and traditional media, targeted outreach to policymakers, and our efforts, this research 
serves as a catalyst for action. Publications like, Graduating to the Pay Gap, Women in Community 
Colleges and Solving the Equation: Variables for Women’s Success in Engineering and Computing are 
ways that our research is moving theory to action. 
 
Please make your checks payable to AAUW Fund 4320. 

Please accept this call to action and buy those raffle tickets…..or Just Give! 

Lyn Hildenbrand 
VP Fund Development 
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AAUW-WI Quarter 3 Finance Report FY16 

2016 College/University Partnership 
Kathy McCarville 
 

Way to go Appleton Branch!  Through your offering of an AAUW Tech Savvy program with Fox Valley 
College, we now have a full partnership with all of the University of Wisconsin Colleges. Our programs can 
only be offered at partnered universities, and when Fox Valley joined as a partner, the entire system came 
with it!  We now are partners with UW Baraboo/Sauk County, UW Barron County, UW Fond du Lac, UW 
Fox Valley, UW Manitowoc, UW Marathon County, UW Marinette, UW Marshfield/Wood County, UW 
Richland, UW Rock County, UW Sheboygan, UW Washington County, UW Waukesha, and the UW 
Colleges Online.  
 

In addition, we are now partners with Mount Mary College! We are expanding! 
If you look on the AAUW national website, you’ll see a complete list of our current partners.   Every branch 
could plan an event or program with one of our partners. With the addition of the University of Wisconsin 
Colleges, there must be a partner campus near every branch.  
  

It is going to be an exciting year for College/University relations.  The students coming to our convention 
this year will hear about AAUW’s programs that are available for student group applications.  There is the 
Campus Action Grant (CAP) with $5,000 given to AAUW student groups for projects.  There is the $5,000 
Campus Outreach grant given to AAUW student groups that promote AAUW public policy priorities. We 
hope to spark interest in starting a student group on every partnered campus and eventually, a Wisconsin 
Student Advisory Council.  This year, for the first time, we have a Wisconsin student on the AAUW 
National Student Advisory Council.  She is Jiyu Zhou and is here at our convention. The many programs for 
college students include $tart $mart, Elect Her, and the National Conference for College Women Student 
Leaders.  Branches should work with their partners to fund students to attend these workshops, programs for 
college women.  
                Remember our mission! 
 

 

  
   July 1, 2015, through March 31, 2016 Year to Date Through Quarter 3 

 
Actual Budget Variance 

Revenue 
   Dues . . . . . . . . . . . . . . . . . . . . . . . . . . . . $8,760.50 $20,650.00 -$11,889.50 

Events*  . . . . . . . . . . . . . . . . . . . . . . . . .     5,825.43       4,700.00  1,125.43 
Miscellaneous Revenue . . . . . . . . . . . .        145.50  

 
         145.50                

Total  Revenue $14,731.43 $25,350.00 -$10,764.07 
    Expenses 

   Program and Action . . . . . . . . . . . . . . . $491.60 $595.00 $103.40 
Membership Development . . . . . . . . .               -         1,850.00  1,850.00 
Communications and Visibility  . . . . . .     8,604.21       7,660.00  -944.21 
AAUW Funds  . . . . . . . . . . . . . . . . . . . .        145.50            75.00  -70.50 
Leadership Development  . . . . . . . . . .        287.09       1,000.00  712.91 
Board Administration  . . . . . . . . . . . . .        459.92       1,450.00  990.08 
Events . . . . . . . . . . . . . . . . . . . . . . . . . .      3,176.39       2,700.00  -476.39 
Travel, Meals, Lodging   . . . . . . . . . . . .     5,530.58     10,020.00  4,489.42 

Total Expenses $18,695.29 $25,350.00 $6,654.71 

    FY16 Net Income/Loss 
 

-$3,963.86 
 *FY15 Convention Proceeds $5,030.43 
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1. To preserve a strong system of public education promoting equity and diversity,  
    AAUW-WI advocates  
 

    • Vigorous enforcement of Title IX and other civil rights laws that prohibit discrimination at all l       
levels of education from early childhood development through elementary, secondary, and post- 
secondary institutions  

 

    • Promotion of activities and education that teach critical thinking, tolerance, conflict resolution,       
      and the value of diversity in our public schools. 
 

    • Equitable and adequate funding to promote excellence and quality public education  
 

    • Rigorous state standards for entry into the teaching profession and recognition of a teaching    
      license as the primary requirement for employment in public schools  
 

    • Education programs to address equity issues  
 

    • Opposition to diversions of public funds to non-public elementary and secondary schools,  
       e.g. tuition tax credits, vouchers, etc.  
 

    • Comprehensive and medically accurate health and human sexuality programs, research-based      
       science, the arts, humanities, multicultural studies and world languages in  
       elementary and secondary schools  
 

    • Increased levels of participation for girls and young women in science, technology, engineering and   
      math (STEM) in elementary and secondary schools 
 

    • Support for and access to higher education for women and disadvantaged populations  
 

2. To achieve economic self-sufficiency for all women, AAUW-WI advocates  
 

•  Pay equity and fairness in compensation  
 

x Affirmative action programs to improve racial, ethnic, and gender diversity  
 

•  Programs that empower women by providing them with education, training, and support for success in 
the work force, including non-traditional occupations  

 

•  Public assistance programs for women in poverty that improve access to education, career development, 
and earning potential  

 

• Strengthening Wisconsin laws regarding victims’ rights, sexual assault, domestic abuse, spousal 
impoverishment prevention, and sexual harassment through increased legislative efforts and improved 
enforcement  

 

•  Access to quality, affordable dependent care and adequate family and medical leave  
 

•  Improved economic security for all women across the lifespan  
 

3. To guarantee equality, individual rights and social justice for a diverse society,    
      AAUW-WI Advocates 
 

• Promotion of gender fair opportunities, representation, and compensation at all levels  
  of employment  
 

• Increased voter education, voter registration, and candidate development  
 

 

 



 

 

 

  

 

Mary Modder 
 
I have been pleased to serve as the AAUW-WI Public Policy Coordinator for this past year.  It has been 
an interesting and instructional experience for me. 
 
We held a productive AAUW-Wisconsin Legislative Day at the State Capitol in October right here at 
Madison’s Crowne Plaza Hotel.  We invited speakers from the Wisconsin Democracy project, the 
Wisconsin Alliance for Women’s Health, the League of Women Voters and Wisconsin Department of 
Public Instruction.  Armed with information, many of us headed to the State Capitol to meet with our 
legislators in the afternoon. 
 
One of the things discussed during the Legislative Day was voter registration.  We learned that a bill 
was being discussed in committee, which would allow online voting in Wisconsin but not allow the use 
of Special Registration Deputies.  We got on the phones and called the committee members, who set the 
bill aside.  However, it unfortunately cropped up again in session in January and was signed into law by 
Governor Walker.  The bill does allow Veteran Health ID cards to be used for voting but forbids the use 
of special registration deputies. The new law also prohibits municipal clerks from conducting voter 
registration drives. This year, the clerks in Madison and Milwaukee have been conducting these 
registration drives in public libraries all over their cities.  It will take a while to set things up for online 
registration, so this law will not be in effect for the 2016 elections. 
The 2015 legislative session in Wisconsin did not move AAUW Public policy forward in terms of 
women’s health.  Several bills were passed and signed into law that affected Planned Parenthood. The 
first measure, which restricts the amount Planned Parenthood gets back in Medicaid reimbursements for 
birth control prescriptions, is estimated to cost Planned Parenthood $4.5 million annually. Other family 
planning clinics will still be able to acquire birth control at a discounted price through Medicaid's 340B 
program. Because it singles out Planned Parenthood, this law is already facing a legal battle. 
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• Vigorous enforcement of voting rights  
 

• Campaign finance reform that will promote equitable participation and representation  
 

• Expansion of opportunities for women’s participation at all levels of government  
 

• Vigorous defense and expansion of civil and constitutional rights  
 

• Preserving rights of individual choice in the determination of one’s reproductive life  
 

• Improved accessibility and affordability of quality mental and physical health care  
 

• Improved research and treatment of women’s health across the life span  
 

• Support for programs that include adequate funding to prevent violence against women and to address 
  the impact of violence against women  
 

• Adoption of safe harbor laws to protect child victims of human trafficking from being prosecuted  
  for something to which they cannot consent.  
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The second bill prevents the state from relaying federal grant money to any group that either provides 
abortions or is affiliated with an abortion provider. Planned Parenthood of Wisconsin receives about $3.5 
million from Title X each year.  Planned Parenthood’s Wisconsin grant extends through 2018, so the 
effects of this law may not be felt right away.  Four years ago, comparable funding cuts were made to 
Planned Parenthood, resulting in the closure of five rural health care clinics.  

The fight to end gender pay inequality has not been going too well in Wisconsin; in fact, a statewide 
fair-pay law was repealed in 2012.  However, national prospects look brighter.  In January 2016, 
President Barack Obama directed the Equal Employment Opportunity Commission (EEOC), and the 
U.S. Department of Labor (DOL) to publish a proposal to annually collect pay data by gender, race, and 
ethnicity from businesses with 100 or more employees. 
 
The new proposal will cover over 63 million employees, and the data collected will provide insights into 
the gender and racial pay gap. This step will help focus public enforcement of equal pay laws and 
provide better insight into discriminatory pay practices across industries and occupations.  In addition, 
the Paycheck Fairness Act has been re-introduced in the Senate and the House. 

This brings me to a final point:  elections.  Wisconsin’s voter ID law was enacted in 2011 but faced legal 
challenges and wasn’t implemented until recently.  Some studies estimate that as many as 66 percent of 
young black women between the ages of 18 and 24 do not have driver’s licenses in Wisconsin, in 
addition to the number of poor and elderly women.  This means that we must help to push voter 
registration and education efforts, so that everything is in place for the November elections. 

AAUW is a non-partisan organization and doesn’t endorse candidates; however, in order to move our 
agenda forward, we must be sure that our elected leaders support our public policy agenda.  We must 
keep in mind that elections do have consequences and that the next Wisconsin senator will be voting on 
issues such as equal pay and gender equality.  The next president will be appointing at least one and 
perhaps two or three new Supreme Court Justices.  

 Public policy may be influenced throughout the next generation as a result of the upcoming elections.  
Stay informed, educate others and use your vote! 

 
Wisconsin Women Leaders of the 1920’s 
 
Theodora Winton Youmans     1863-1932  born in Ashippun, WI 
Theodora was an American journalist, editor and woman’s suffrage 
activist.  Working for the Waukesha Freeman, she was a pioneer in her 
field.  Youmans was a community leader and a member of various boards 
and committees.  She was the “suffrage writer” at the Freeman.  Working 
with Carrie Chapman Catt and many others, the 19th amendment passed in 
1919.  Youmans became the first president of the Wisconsin chapter of the 
League of Women Voters in 1920. Two years later she ran 
for state senate as a Republican but lost. 
 

http://www.huffingtonpost.com/2013/04/23/wisconsin-planned-parenthood-clinics_n_3141153.html
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AAUW Support for College Campus Victims of Sexual Assault 
Prepared by AAUW Oshkosh 

 
Whereas AAUW Oshkosh members are aware of college campus sexual assaults, some reported and 
some not; and 
 

Whereas AAUW Oshkosh members are concerned about the harm that comes to sexual assault victims; 
and 
 

Whereas AAUW Oshkosh members are aware of insufficient or inadequate consequences for 
perpetrators on some college campuses; and 
 

Whereas AAUW Oshkosh members recognize the importance of college and university administrators 
taking the necessary investigative steps to discern the accuracy of sexual assault claims; and 
 

Whereas AAUW Oshkosh members realize that some college and university administrators, although 
required to report campus sexual assault, avoid reporting due to concern about the college’s public 
image; and 
 

Whereas AAUW Oshkosh members realize that there is a “grassroots” effort by identified college 
sexual assault victims to draw attention to unpunished rapists using Title IX legislation to draw attention 
to the issue; 
 
Now therefore be it resolved to encourage AAUW Wisconsin to pursue support for: 
Educating college and university students about the potential risks associated with sexual assault on 
campuses; 
Assisting college and university sexual assault victims; 
Identifying steps AAUW members can take to make a positive difference on local campuses.    
 
Implementation Suggestions: 
Work with Affirmative Action and Title IX offices at local two and four-year campuses to: 
x  Investigate and potentially report via branch or state AAUW websites, the type of resources currently 

available to (freshman) students regarding sexual assault.    
x Learn about reporting processes used by campus offices for victims and procedures used for perpetrators.   
x Provide pertinent AAUW resources such as the Campus Sexual Assault Tool Kit and Title IX materials.   
x Offer to be involved and/or provide AAUW resources for discussions or information sessions on this topic. 
x Offer membership from AAUW to sit on advisory panels or committees engaged in work related to sexual 

assault on campuses. 
 

Respectfully submitted and amended (3/24/16) by Carol Conway-Gerhardt and Mary Beth Petesch, 
Public Policy Chair, with the support and endorsement of the Oshkosh AAUW Membership 
 

 



 

 

  

 

State Officer Candidate Profiles 

29. 

President-- Stephanie Malaney 
 
Stephanie Malaney looks forward to serving as state president because 
“I believe the mission of AAUW is as relevant and important today as it 
was when AAUW was founded. I have a daughter who chose a STEM 
career, and I want her to experience similar respect and pay as do my 
sons.” 
  
Stephanie taught for 40 years in the district in which she currently lives.  
In those 40 years, she taught several grades at the elementary level, 
served in district leadership positions and ended her career as a reading 
specialist. During her career, she went back to school to earn three 
master’s degrees. 
 

 

Stephanie joined the AAUW Appleton branch in 2002, and shortly thereafter she filled a vacant president-
elect position, and then served two 2-year terms as president. Stephanie also served as branch membership, 
bylaws, book sale, and STEM chairs for the last several years. Recently Stephanie co-chaired the Tech 
Savvy Grant (WI). At the state level, she has served as Membership VP and as Bylaws Chair.   
 

Finance VP—Diane Lau 
 
Diane is a retired high school business education instructor who 
taught classes in MSOffice software, desktop publishing, basic 
economics, introduction to business law and elementary accounting.  
She co-advised the yearbook for 15 years and handled the majority 
of its finances.  In addition to 36 years of teaching experience, she 
also had brief stints as a school superintendent’s administrative 
secretary and as a junior budget analyst.  Diane has an M.S. in 
Business Education from UW-Whitewater. 
 

Diane volunteers for various organizations and was a Big Sister for 
11 years.  At one time she hosted the local school’s Japanese 
exchange teacher.  A strong interest in the world and its history has  
  

 
Led to visits to 28 countries/territories on all seven continents. 
 

As a member of the Sheboygan branch for 33 years, she has served as treasurer, co-programs VP, 
communications VP, and branch president.  Diane has served a strong two-year term as State Treasurer, 
and looks forward to serving the state AAUW for two more years in that office.  
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Development VP—Lyn Hildenbrand 
 
Lyn is an accomplished visionary executive with demonstrated ability 
to deliver mission-critical results.  With extensive experience in the 
nonprofit world, she has experience in fund development, strategies 
planning, and volunteer and staff development.  Lyn’s ultimate goal is 
to start a nonprofit agency that will empower girls and women to grow 
and develop over the continuum of life. 
 
Lyn joined the Milwaukee Branch in 2011, she has a BS in 
Educational Policy and Community Studies as well as a MS in 
Administrative Leadership from UW Milwaukee’s School of 
Education.  Lyn was appointed the CU rep for the Milwaukee Branch 
two years ago and has since organized three Start Smart workshops: 
one at UWM and two at Alverno College.  Lyn is active on the Public  
 

 

Policy committee, participating in Equal Pay Day events at UWM and Alverno College. 
 
Lyn is currently the President and CEO of St. Joseph Academy in Milwaukee.  Previously, Lyn worked for 
a number of years in Fund Development for Milwaukee’s Feeding America. 
 

 

Program VP—Donna Weidman 
 
Donna is a retired business lab instructor having taught at Chippewa 
Valley Technical College, Chippewa Falls Campus, for 21 years. She 
also taught four years at the high school level and has worked in 
numerous office professional and management positions throughout 
her career. Donna has bachelors and master’s degrees in business 
education. 
 
Currently serving as treasurer of the Friends of the L. E. Phillips 
Memorial Public Library, Donna also co-chairs an Office Personnel 
Seminar hosted by the Chippewa Valley Chapter of International 
Association of Administrative Professionals (IAAP), and volunteers 
at the first grade level at Sam Davey Elementary School.  

A member of the Eau Clare Branch since 1987, Donna has served as President, 
Program and Membership Vice Presidents, Treasurer, and is currently the Development 
Fund Chair. She is currently serving out a term as State Program Vice President, and 
looks forward to another two years in that role. Previously Donna was State Leadership 
VP for two years. 
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The nine existing Wisconsin branches joined together to become AAUW of Wisconsin in 
1921 when the Association of Collegiate Alumnae (ACA) completed its second and last 
merger to form the nationwide American Association of University Women (AAUW). 
Frances G. Perkins of Fond du Lac Branch was the first state president from 1921-1923. 
Three Wisconsin women served as national president: Madison Branch member Lois  

Kimball Mathews Rosenberry was the last ACA president serving from 1917-
1921 and co-wrote The History of the American Association of University 
Women 1881-1931; Dr. Helen C. White was AAUW president from 1941-1947 
(also third vice-president of the International Federation of University Women - 
IFUW); and Sarah Harder presided from 1985-1989. Peak for our state was 
1966 when membership reached 5,464 and the four decades of 1958-2001 when 
we had over 40 branches.  Today in 2016, we celebrate AAUW of Wisconsin's 
95th anniversary with 1,748 members and 28 active branches. 
 

by Nancy L. Schulz, AAUW of Wisconsin Historian 

 

       International: AAUW of Wisconsin appointed its first international relations chair in 1927. During 
the 1940's we sent delegates to meetings of the Wisconsin Committee on the Cause and Condition of War 
and urged U.S. membership in the United Nations (UN). We cosponsored five annual Institutes on U.S. 
Foreign Policy in Milwaukee 1957-1961 and hosted the All China Women's Federation in 1987. We hosted 
Soviet/U.S. Women's summits in 1990 and 1998. In 2001 we sent 16 Wisconsin women to the IFUW 27th 

Triennial Conference in Ottawa, Canada. We maintained a partnership with the Dutch Association of 
University Women through periodic exchange visits over more than a decade beginning in 1992. With an  
AAUW delegation we sent Marian Seagren Hall to Israel in 2010 and Pam Thiel to Cuba in 2014. 
 

               Fund Development: In 1928 AAUW of Wisconsin began its first Educational Foundation (EF) 
endowment and named it after Wisconsin education pioneer Ellen C. Sabin (1850-1949). By 2016 we 
initiated and funded 27 endowments from contributions of over $250,000. We regularly rank among top 
ten state contributors to Eleanor Roosevelt (ER) Fund. To raise money for Legal Advocacy Fund (LAF) 
we held a successful silent auction of gift baskets at state convention from 1989-2011, raising a record in 
1998 of $5,000 for 230 baskets.  
 

 
       Communication: We issued our first newsletter in 1932 
as a bound mimeographed booklet. Economic hardships of 
the Great Depression caused its publishing to be suspended 
from 1937-1944. Resurrected, it was renamed Badger Briefs, 
printed in a newspaper format, and total cost of the first issue 
was $75. By 2001, the quarterly was augmented by our state 
website. 

       College/University (C/U) Partners:  In 1882 UW 
Madison was the first Wisconsin-based C/U partner to gain 
approval by the ACA (AAUW's forebear). Today in 2016, 
AAUW of Wisconsin boasts 22 C/U partners. 
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       1940's: During WWII (1939-1945), we considered the role of women in war and after armistice 
and successfully urged U.S. to join the UN (1945). We endorsed Women's Equal Pay bill, studied crisis 
in education which identified need to recruit teachers, and studied social welfare which identified need to 
solve housing shortage and combat juvenile delinquency. In 1947 we started hosting workshops around 
the state and by 1948 we began our annual Legislative/Public Policy Day. Our Status of Women 
Committee began a decade-long attempt to have women appointed to the UW Board of Regents and 
other state boards and commissions and to this end we compiled and presented to the Governor a list of 
women qualified for public office. 
 

       1950's: During Korean War (1950-1953) and Wisconsin's U.S. Senator Joe McCarthy's 
McCarthyism (1950's), we studied propaganda in mass media and how to safeguard our freedoms. We 
lobbied for educational television and pure food laws and continued fight for equal pay for equal work. 
We were represented on Wisconsin Welfare Council and surveyed seniors for the Governor's Council on 
Aging. The writing competition our state was first to hold continued for decades.  
 

       1960's: During this decade of Vietnam War (1955-1975), Wausau Branch member Mary Freund, 
addressed U.S. Congress on AAUW's stance on the war and UN General Assembly on international 
relations. We hosted workshops on "International Relations and World Problems." Betty Friedan 
published Feminine Mystique (1963) and Equal Pay Act (1963) was passed. Governor's Commission 
on the Status of Women (1964) was formed. Civil Rights Movement (1954-1968) culminated in 
passage of 1964 Civil Rights Act outlawing discrimination based on race, color, religion, sex, or 
national origin. While we urged sex education in public schools and an improved birth control law, 
AAUW's policy supporting a woman's "right to choose" caused divisiveness among membership. We 
supported Governor's Conference on Education, Head Start, and four-year college qualification for 
teachers but rejected state aid to private schools. We began four-year "Volunteers in Education" project. 
We hosted workshops on the arts and science and our most popular study group topic was "This 
Beleaguered Earth: Can man (sic) survive?" 
 

       1970's: After first Earth Day (1970) was founded by Wisconsin Senator Gaylord Nelson, our 
convention theme was "Pollution is everyone's business!" and we printed annual report on recycled 
paper. Many projects grew out of implementing Title IX (1972). Also in 1972, the ERA passed both 
houses of U.S. Congress and Wisconsin ratified it. The U.S. Supreme Court decision legalized abortion 
in Roe v. Wade (1973). The First UN World Conference on Women (1975) was held in Mexico. We 
began five-year project on "Improving Career Education for Girls in Wisconsin" and considered both the 
displaced homemaker and divorce reform. U.S. Bicentennial (1976) was lead topic in AAUW cultural 
interest area and in 1976 Madison Branch member Shirley Abrahamson gained appointment as first 
woman justice of the Wisconsin Supreme Court. 
 
 

       Activism through the Decades:  
 

       1920's: During Prohibition (1920-1933) and Roaring Twenties, we supported first introduction 
of the Equal Rights Amendment (ERA) (1923), promoted education at all levels, and led in being the 
first state to propose an AAUW Committee on Fine Arts and receive the first arts fellowship for our arts 
chair. 
       1930's: During Great Depression (1929-1939), we defended against cuts to public education, 
promoted social studies, addressed unemployment, and supported Social Security Act (1935). We 
celebrated 100 years of higher education for women. In our early decades study groups were numerous; 
20 in the arts alone with drama being popular. 
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     1980's: During this decade of the Cold War (1947-1991), we co-sponsored National Security 
Conference in Milwaukee and studied peace and disarmament. During UN Decade for Women (1976-
1985) our AAUW state leaders witnessed the signing of the Wisconsin Family and Medical Leave Act 
(1988). We explored "Women's Work/Women's Worth," marital property reform, balancing career and 
motherhood, domestic violence, and encouraged women to vote and to get elected. Our book project 
Wisconsin Women: A Gifted Heritage (1982), co-directed by Jeannine Goggin and Patricia Manske, was 
published and received national acclaim and we funded 28-page booklet "Making Her-Story Visible: A 
workbook for the celebration of Women's History Week" (1986). Wisconsin Department of Public 
Instruction recognized our outstanding leadership in promoting sex equity in schools. We hosted 
workshop on computer literacy for women.  
 

      1990's: Gulf War (1990-1991). We recognized the sesquicentennial of the 1848 Seneca Falls 
Women's Rights Convention. AAUW of Wisconsin held first-ever in the nation combined state 
convention/regional conference with AAUW Great Lakes Region. We promoted Take Our Daughters to 
Work Day. We held "Shortchanging Girls, Shortchanging America" round-table and co-sponsored 
"Sister-to-Sister Summit." Diversity became a priority as we formed task force, held awareness 
workshops, and added state board diversity chair. We endorsed ban on using Crazy Horse name on 
alcohol products, supported campaign finance reform to get big money out of politics, and opposed 
standardized tests. Our public policy goals covered reproductive choice, violence against women, welfare 
and social security reform, and aging. 
 

      2000's: 9/11 Attacks (2001) and Iraq War (2003-2011). Lilly Ledbetter Fair Pay Act (2009) was 
enacted. We were the first state to sponsor a statewide Wisconsin College Women Student Leaders 
Conference and annually fund two $500 scholarships to national conference. We began holding biennial 
daylong Voter Education Days and, in 2008, we received a grant enabling us to develop a state version of 
AAUW's online issue advocacy site "Two Minute Activist." We hosted "Women-to-Women in 
Transition" and "Spectacular Savvy Saturdays" workshops, co-sponsored "Women's Health Day of 
Action" in Madison, and partnered to support Wisconsin Women Equal Prosperity (WW=P) initiative 
and conference. Our public policy goals opposed vouchers and convention topics covered financial 
literacy, "Running for office," "Multicultural folktales of strong women," and "Not your mother's 
feminism."  
 

      2010-2015: Affordable Care Act (2010). We discussed Title IX enforcement and held panel on 
STEM and Girls Collaborative. We opposed public funding of private schools, and favored redistricting 
reform, student loan refinancing, and passage of Wisconsin anti-trafficking bill. We held "Super Terrific 
and Remarkable Saturdays" workshops. Conventions featured Legal Advocacy Fund recipients and 
AAUW speaker on "Graduating to a Pay Gap,"  and $tart $mart salary negotiation facilitator training. 
 

      2016 - Future: Individual members are the most important part of AAUW, state, and branch 
success. The future is in our minds, hearts, and hands.
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THE AAUW BOARD OF DIRECTORS WISHES TO ACKNOWLEDGE AND  
THANK THESE VISIONARY WISCONSIN CIRCLE MEMBERS. 

 
Jane Bowers 

Ann Marie Gustafson 
Vicki Huffman 

Kathleen R. Larson 
Karen E. Montgomery 

Ronni Nivala 
Janet Nortrom 
Nancy L. Schulz 
Pamella A. Thiel 
Karen D. Urben 
Martha Van Pelt 

Jeanne Zirbel 
 

 

 

 

 

For more information on joining the AAUW Legacy Circle, please contact National Legacy 
Circle Team member Ann Gustafson at agus_mbrshp@yahoo.com or 715.425.2516. You 
can also contact AAUW Major and Planned Giving Senior Manager Catherine Gibson 
202.785.7766 or gibsonc@aauw.org 
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AAUW WI 2016 State Convention 

As always, it takes more than one person to hold such an event. Many thanks go out to the 
branches of District 1 as well as the State President Joyce Hoffman and State Program 
VP Donna Weidman. Maggie Winz was instrumental in arranging Dorothy Marcic as 
our Friday entertainment. Kathy McCarville set up the student attendees.   

 

Chair, Registrar & Treasurer:  Sally Keyel, Monona/Madison 
 

Convention Booklet & logo design      Diane Adams, Janesville 
                        

District 1 Coordinator:   Consuelo Lopez Springfield 
 

Name Tags & Convention Packets: Monona/Madison Branch 
 

Decorations:     Nancy DeCono, Watertown 
 

Hospitality Suite:    Fort Atkinson Branch 
 

Registration Desk:    Kathy Walsh and Geneva Lake Branch 
 

Special Assistants & Greeters:  Monona/Madison  
Workshop Monitors:   Tomah, EauClaire, 
Miscellaneous:    & LaCrosse Branches 
                                                      
Evaluation Form:    Donna Weidman 
 

Crowne Plaza Facilitator:   Lindsay Voss 
 

 

AAUW National 
Convention 

June 14 – 17, 2017 
Washington D.C. 

NCCWSL 
 National Conference for College 

Women 
 Student Leaders 
June 2-4, 2016 

University of Maryland 
College Park, MD 
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Hospitality suite Room 325 



 

  



 

 


