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Badger Briefs 

Letter from the President 
- Stephanie Malaney 

 

Volume 75 Issue 4 

The first days of Fall 

have passed and it 

looks like the  
Autumn colors are 

finally showing. The 

board has been busy 

planning the year just 

as your branches 

have. I have added 

some information 

you need to know 

beyond the officer 

and committee articles in this Badger Briefs. 

 

Nominating Chair 
I am pleased to say we have all our board 

positions filled except for Nominating 

Chair. We need to fill this position quickly, 

so I will be reaching out to members for 

some assistance. The following board posi-

tions open for 2018-20 are Program, Treas-

urer, and Fund Development.  

 

Legislative/Lobby Day 
The board decided to move ahead with a 

new format for the formerly known Legisla-

tive/Lobby Day historically held in October. 

The final plans are still being put together 

but please save Saturday, February 24, 

2018.  Since the attendance has been low 

in the past, the committee is exploring a 

way to provide access to members even if 

they are unable to attend the event. Exper-

tise and resources of the AAUW staff are 

being tapped for this event.  More infor-

mation will be sent to presidents and post-

ed on the website and included in the Win-

ter Badger Briefs. 

 

 

 

 

 

Websites 
I am excited to welcome Christine Yeager 

to the board. She has agreed to manage our 

AAUW of Wisconsin website. Her email is 

AAUW@christineyeager.com. Congratula-

tions to the branches already maintaining 

their own website.  This is the best way to 

ensure your information is updated. For 

branches without a website, a contact email 

will be listed on the state branch website.  

 

Governance and Documents 
The best news for members maintaining the 

branch governance documents no changes 

were needed after the AAUW convention 

to the Branch Bylaws. As challenging as this 

has been, all AAUW entities need to com-

ply with IRA laws. Thank you to everyone 

who stepped up to complete the work.  

 

District Coordinators 
I want to give the district coordinators for 

keeping up with the branches in their dis-

tricts. This is not always an easy task.  

 

Branch Meetings 
I have already attend several branch meet-

ings and look forward to attending more. 

The programs I have been attended high-

lighted the great planning and efforts of 

members.  

Stephanie 
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National Conference for College Women 
Student Leaders  

                                                                                                                                                                                               
- Joan Schneider, WI Leadership Development 
Vice President,  

 

 
 

AAUW of WI NCCWSL Scholarship 
The NCCWSL (ñnick whistleò) national conference is a fast-paced two and a half day event 
providing for the needs of women student leaders. Since 1985, AAUW has been involved 
with the organizing and sponsoring of this conference. There will be keynote speakers, 
inspiring women, and workshops regarding financial literacy, advocacy, wellness, leadership, 
health and life after college. 
AAUW of WI awards two five hundred dollar scholarships to undergraduate and/or graduate 
students nominated by a Wisconsin branch of AAUW. The total expense to attend the 
conference is approximately $1000. This presents an opportunity for branches and/or districts 
to identify a student, pool resources and provide the balance of the expenses for a student 
leader. 
A branch can nominate one candidate for the scholarship. You may send more than one 
student to the conference. A scholarship application will be sent to branch presidents. 
Information requested will include:                                                                                                                                
Nomineeôs contact information                                                                                                
Awards, recognition and/or honors                                                                                             
Major area of study                                                                                                                       
Branch contact information 
Applications are due February 1. Scholarship winners will be announced in time for the 
March early bird registration. 

Branch Needs Assessments 
These surveys will be sent to branch presidents in November. I have tried to keep it as brief 
as possible. The goal is to gather information that will help both the branches and state board 
of AAUW of WI. A dialog within your branch could provide me with insight and ideas. 

State Convention 
Does it seem too early to talk about State Convention? It is definitely not!!! Is it in your 
budget? Do you talk about it in your branch? Is it in your branch publication? The interaction, 
support and learning that come from convention are all important to the health of your 
branch. Reasons to attend: supporting counterparts, exchanging ideas, sharing viewpoints, 
learn about AAUW, acquiring information about issues, energizing branch members, 
stimulating conversations, developing procedures, and making connections between branch, 
state and national. See you in Milwaukee!           
Joan Schneider, WI Leadership Development Vice President, 

joandschneider@gmail.com               
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aŜƳōŜǊǎƘƛǇ aŀǧŜǊǎΥ /ǊŜŀǝƴƎ ŀ 
²ŜƭŎƻƳƛƴƎ ŀƴŘ LƴŎƭǳǎƛǾŜ .ǊŀƴŎƘ 
 

Membership VPs and their committees put much effort into recruiting and retaining our branch members. One 

common frustration is to have members who join with enthusiasm attend a few programs or events and then stop 

attending for no discernible reason. Sometimes it may be life events beyond our control that cause a member to 

òfade awayó and eventually not rejoin. But we also need to consider whether members feel that they are not truly 

welcome to be part of the branch, especially if they are members who have identities that differ from many of the 

members. 
So, what does it mean to be an inclusive branch? From AAUWõs national website and the AAUW Diversity and 

Inclusion Tool Kit, òAn inclusive branch actively works to eliminate all forms of discrimination and openly values 

diversity. It responds quickly and proactively to address exclusion and discrimination. In an inclusive branch, 

current leaders and members actively recruit and welcome newcomers. They are willing to change themselves and 

the culture of the branch to make room for new people with diverse perspectives, ideas, and ways of working 

together.ó 

Here are a few tips from the tool kit to help create a welcoming, inclusive environment: 
Hold meetings and events at locations that are accessible for all and comfortable for people of different 

backgrounds and religions.  

Encourage members to sit with and get to know people they donõt already know. Discourage cliques. 

Use inclusive language, and encourage others to do so. For example, tell members that they are encouraged 

to bring their òpartnersó to the event instead of òhusbands.ó 

Diversify guest speakers. Invite speakers who can speak to a plurality of experiences and do not just represent 

the narrative of much of your membership. 

Conduct orientation sessions for new members or have special events so that new members feel welcomed 

and included. 

Follow up with new participants after they attend their first program to find out their impressions and how 

welcome they felt. Use this feedback to make adjustments where necessary. 

Read more tips here: http://www.aauw.org/resource/creating-inclusive-organizations/ 
Judy Goodnight, State Membership VP 

Judy@gwd.org 

 

 

 

 

Membership Report 
- Judy Goodnight, State Membership VP 

http://www.aauw.org/resource/creating-inclusive-organizations/
mailto:Judy@gwd.org
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West Suburban Milwaukee Branch 
Celebrates 60 years Strong 

In August 2017 West Suburban Mil-

waukee Branch held a wonderful cel-

ebration of its 60th anniversary. West 

Suburban celebrated 60 years this 

past August with an event that in-

cluded celebratory dinner, recogni-

tion of life-time members, historical 

slide show by Carol Surges, a toast 

from AAUW of Wisconsin President 

Stephanie Malaney, and local enter-

tainment by pianist Robert Joseph 

and by Waukesha Civic Broadway 

Singers. These seven lifetime branch 

members who individually had given 

more than 50 years of service to 

AAUW were honored: Susan Kurtz, 

Jackie Lichty, Helen Peterson, Gene 

Richter, Pat Rierson, Genevieve 

Schauer, and Margaret Wenzel. 

Thatõs over 350 years of dedication! 

-Submitted by District 2 Coordinator 

Mitzi Dearborn   

 
 

Hello fellow AAUW members!  I am 

pleased to provide some updates 

around our planning for the 2018 

AAUW State Convention.  Planning 

is going very well! 

 

We are actively working to complete 
the agenda for both days and part of 

what I plan to do with this space is 

get you excited about things that are 

coming and ask you to give us feed-

back.  I also want to provide some 

assurances about our site selection 

of the Potawatomi Hotel & Casino 

(PHC). 

 

PHC - Recently, I received feedback 

that members were concerned about 

exposure to smoke while accessing 

the event space.  Of course, the 

2018 AAUW  
State Convention:  Building 
Bridges into the Future 
April 20-21, 2018 

Continued on page 5 
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hotel is a non-smoking facility and attendees 

using valet parking and/or staying at the hotel 

are able to access the Hotel Meeting Spaces 

directly through the hotel.   PHC also has an 

expansive self-park parking structure, with an 

enclosed walking bridge so that attendees will 

never have to step outside if they donõt want 

to.  The covered bridge is also connected to 

the Hotel Meeting Spaces and allows attendees 

access without having to go through the casi-

no.   For those who may have been at the Ca-

sino for a show, it is important to understand 

that the Hotel Meeting Spaces are separate 

from the event space located directly within 

the casino.  I invite you to view the Potawato-
mi Hotel & Casino website and have a look at 

the Hotel Meeting Spaces so you can get excit-

ed about the beautiful space we will be in!! 

https://www.paysbig.com/meetings/venues/

hotel-meeting-spaces 

 

Our planning team, in conjunction with the 

State Board, is actively identifying great speak-

ers to bring to life our theme of Building 

Bridges into the Future.   We are tapping 

into resources at the local, state and national 

level to bring information about relevant top-

ics such as women caring for aging parents 

while maintaining essential relationships, wom-

en from minority groups educating our com-

munity, women in the military and the VA and 

representatives from a local student affiliate 

group to talk about how they are shaping fu-

ture conversations.  We hope you will plan 

ahead to be part of Fridayõs programming 

which will include both Counterpart meetings 

(meetings for presidents and other Board lead-

ership to attend) as well as District meetings 

for all members.    

 

However, we are also investigating the possi-

bility of a òcampus touró to feature an all-

female college here in Milwaukee.  Itõs an op-

portunity to visit the campus, meet some stu-

dent affiliates and hear more about how the 

college is òbuilding bridgesó for young women!    

However, we would like some feedback 

from all of you to support this endeavor.  

If the campus tour sounds like something you 

might be interested in, please send a message 
to either the convention email box at aau-

w2018convention@gmail.com or directly to 

our planner, Carol Surges surges-

ca@gmail.com. 

**Please note, there will be a small fee to help 

pay for the transportation expenses. 

Continued from page 4 

https://www.paysbig.com/meetings/venues/hotel-meeting-spaces
https://www.paysbig.com/meetings/venues/hotel-meeting-spaces
mailto:aauw2018convention@gmail.com
mailto:aauw2018convention@gmail.com
mailto:surgesca@gmail.com
mailto:surgesca@gmail.com
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²Ƙŀǘ ƛǎ ǘƘŜ !!¦² CǳƴŘΚ 
Jane Doughty and Vicki Huffman, co-Fund Development VPs 

In the last issue, we described the National funds that are used for educational 

fellowships and grants. In this issue we would like to give you more information 

about the AAUW Fund.  

The AAUW Fund is a general fund for unrestricted tax-deductible gifts, which are used when and where 

they are most needed. This prevents overfunded and underfunded areas that keep AAUW from reaching 

our full mission potential. By donating to the AAUW Fund, you are helping incubate and grow our highly 

successful, community-based, mission-driven programs, such as Tech Trek and Tech Savvy, Start Smart and 

Work Smart, Elect Her, the Legal Advocacy Fund, the National Conference for College Women Student Leaders, 

the AAUW National Convention, research (through the Eleanor Roosevelt Fund), and other initiatives. [These 

programs and more are briefly described on the accompanying pull-out page.] 

In the past, AAUW’s national membership dues covered the costs of managing and 

running mission-based programs. Though membership numbers have remained 

steady the past several years, membership dues have remained the same, and 

program costs have risen annually. AAUW national membership dues cover just 30 

percent of the funds needed to support the mission-based programs and advocacy 

efforts that are fundamental to AAUW’s ongoing effectiveness. 

The majority of AAUWõs 1,000 separate fund codes identify our named, restricted funds, collectively called the 

AAUW endowment, which provide the support for AAUWõs fellowships and grants. A few other fund codes denote 

smaller pools of restricted funds, spendable solely for specific programs, such as the Legal Advocacy Fund and 

research. Every other program receives full or partial funding from the AAUW Fund, which derives primarily from 

unrestricted contributions, with a small amount coming from dues and sponsorships. Unrestricted gifts make it 

possible for AAUW to respond quickly to new or unforeseen challenges facing women and girls, leverage and 

innovate mission-based opportunities, and attract new audiences by enabling us to expand our programs. 
 

There is a great video available on aauw.org (http://www.aauw.org/resource/the-aauw-fund-faq/) that conveys this 

message in a clever fashion. It is also available on YouTube (https://www.youtube.com/watch?

v=fORwx136EMs&feature=youtu.be&rel=0) and on the AAUW-WI website (http://aauw-wi.aauw.net/) 
 

Please feel free to contact Vicki or me if you have any questions about the National funds or about fundraising for 

your branch.  
 

jane@wood-doughty.net 
vjhawk@maqs.net 

AAUW-WI Fund Development  
Jane Doughty and Vicki Huffman 
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Selected Professions Fellowships 

Selected Professions Fellowships are awarded to women who intend to pursue a full-time course of study at 

accredited U.S. institutions during the fellowship year in one of the designated degree programs where womenõs 

participation traditionally has been low (see list below). Applicants must be U.S. citizens or permanent residents. 

International Fellowships 

International Fellowships are awarded for full-time study or research in the United States to women who are not 

U.S. citizens or permanent residents. Both graduate and postgraduate studies at accredited U.S. institutions are 

supported. AAUW-WI also has several completed International Fellowship Funds. 

 

Career Development Grants   

Career Development Grants provide funding to women who hold a bachelorõs degree and are preparing to 

advance or change careers or reenter the workforce. Primary consideration is given to women of color and 

women pursuing their first advanced degree or credentials in nontraditional fields. 

Community Action Grants 

 
Community Action Grants provide funds to individuals, AAUW branches, and AAUW state organizations as well 

as local community-based nonprofit organizations for innovative programs or non-degree research projects that 

promote education and equality for women and girls. 
AAUW-WI has several completed Research and Project Grant Funds which means that they are producing money 

that can be awarded. We have 1 uncompleted Fund ð 4365 ð Appleton 100th Anniversary. 

 

International Project Grants 

When AAUW International Fellows pursue education in the United States, their commitment to empowering 

women and girls in their home countries does not end ñ and their need for funding does not either. To create 

lasting support for women and girls across the globe, AAUW gives grants to International Fellowship alumnae who 

have returned to their home countries to build on their academic work and implement community-based projects 

that will improve the lives of women and girls. 

In the next issue we will explain the AAUW Fund, a general fund for unrestricted gifts, which are used when and 

where they are most needed.  
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AAUW WI Board Meeting 
 

Stevens Point, Wisconsin 

Saturday, July 29, 2017 

 

President Stephanie Malaney called the meeting to order Saturday, July 29, 2017 a 9:55 a.am 

 
Members present: Lyn Hildebrandt, Joan Schneider, Diane Lau, Donna Weidman, Judy Goodnight, 

Mary Zanto, Shirley Ann Metcalf, Kathy Salm, Connie Russell, Maggie Winz, Roberta Rohdin Killian, 

Kathleen Peterson, Nancy Schulz, Fran Kavenick 

 
Not present: Juliet Steitzer, Jane  Doughty, Michelle Prosek, DeeDee Jacobsen, Joyce Hoffman, Vic-

ki Huffman 

 
Minutes:  from the April 21, 2017. Motion to accept: Lyn Hildebrand, second, Roberta Rhodin Killi-

an. 

 
Finance Report: Diane Lau answered questions about the proposed budget for 2017-2018. Motion 

to accept the budget, Mary Zanto, second, Nancy Schulz 

 
Convention 2017: Donna and Michelle gave report on the 2017 Convention. Report will go into 

Google.docs. There were 99 members present with 21  branches represented. The branches attend-

ing were: Appleton, Eau Claire, Fond du Lac, Fort Atkinson, Geneva Lake, Green Bay, La Crosse, 

Milwaukee, North Shore-Milwaukee, West Suburban-Milwaukee, Oconomowoc, Oshkosh, Racine, 

Northwoods, River Falls, Sheboygan, Tomah, Watertown, Wausau, West Bend, and Wisconsin Rap-

ids. 

 
Convention 2018: Donna and Michelle will give an update on the exact site, Milwaukee area. They 

are meeting next week with Milwaukee District 2. National Convention is scheduled for 2020 in 

Washington, DC 

 
Membership Report: Judy Goodnight reported that about 1300 members, but fluctuating since 

some branches are still reporting in.  She plans monthly email to all branches. North Shore is dis-

banding with members joining other branches. 

 
Leadership Development: Joan Schneider is asking that everything has a date on it that is submit-

ted. She is working on a needs assessment and working through the list of duties that go with that 

position. 

 

Fund development: Vicki Huffman and Jane Doughty, report is in Google.docs 

 

STEM: DeeDee Jacobsen, not present to give report 

 
College/University Partnership: Shirley Ann Metcalf will be connecting with last person that had 

position, Kathy to offer guidance. 

 
Tech Savvy: program is now in a box so any branch can use the guidelines but without national 

grant money. Appleton/Oshkosh will host their 4th Tech Savvy at UW-Fox Valley on the 1st Saturday 

in May. They need a fiscal agent or create a 501 c3 status to raise money. 
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Public Policy: Juliette Steitzer was not here to present report. 

 

District Coordinator: Joan Schneider . Money will be available, $200 for a district meeting.  

 
District 1 , Maggie Winz has emailed all the branches but only 2 branches responded for district 

meeting. Fort Atkinson has a Facebook page that has resulted in inquiries and one new member. 

 

District 2, Mitzi Dearborn said that all info is in Google.docs. Working on STEM program 

 

District 3, Roberta Rohdin Killian 

 

District 4, Kathleen Peterson 

 

District 5, Nancy Schulz 
 

Badger Briefs: Mary Zanto asked that all info be sent to: badgerbriefs@gmail.com Articles are due 1 

week after board meetings. Content for summer/August: budget/legislative to spring/put in Save the 

Date for convention so people can put in on their calendars/fall district meeting. Content for fall/

October: July board meeting. Content for winter/January:convention. Content for spring/after conven-

tion. 

 
Resolutions:  Joyce Hoffman, we have no new resolution but will need to reflect on the the 2 new 

ones from the convention in Public Policy. 

 

Nomination Committee Chair Need. Fran on the committee and will send info to Stephanie. 

District 1-need rep 

District 2-need rep 

District 3-need rep 

District 4-Kathleen Peterson 

District 5-need rep 

 
Compliance concerns: Bylaws -6 branches at time of convention. Non-profit status-Diane reported 

that 3 branches, branch officer list still needed from 1 branch 

 
Meeting Dates:  October 7, in Stevens Point area, January 13 Milwaukee area, April Milwaukee area 

for convention 

 

Board Meetings. Will use Google.doc and reports 

 

IT position open to take care of posting items on the web (website already built) 

 

Bylaws position open 

 

Nominations position open. If interested, contact Stephanie. 

Stephanie adjourned the meeting at 2:58. 
Respectfully submitted, 

Kathy Salm 

Administrative Coordinator  

mailto:badgerbriefs@gmail.com
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Save the Date – April 20-21, 2018 

AAUW-WI State Convention 
  Building Bridges into the Future 

April 20-21, 2018 
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