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Join us for the 98th Wisconsin State
Convention at the Potawatomi Hotel &
Casino in Milwaukee. The convention will
kick off Friday afternoon with Counterpart
sessions at 3:00 p.m., and district meetings
are held right after these sessions at 4:00
p.m.
You will find the convention agenda, hotel
information, and the registration form IN
THIS EDITION of the Badger Briefs, The
District 2 Convention Committee has worked
tirelessly to identify entertaining and
informative keynote speakers for Friday and
Saturday, and some equally interesting
breakout sessions on Saturday. As usual,
we will also have some fund raising
opportunities so bring a little cash along that
you don’t plan to put into the one armed
bandits!

Promotion at the University of
Wisconsin-Whitewater and of
Creative Writing at Miami University
in their low-residency Masters of
Fine Arts program. She is the
founder of the Tall Poppy Writers
and The Fifth Semester where she
is committed to helping women
writers find their voice through story.

Saturday Keynote Speakers
Katherine Gehl, former CEO of Gehl
Foods. Katherine will share her
perspectives on how
best to bring transformational change to
her community, state and country
primarily through non-partisan
political and electoral innovation
and reform.
Susan Landino, National Legal
Advocacy Fund (LAF) recipient, will
Please remember to register EARLY to
touch upon what it is like to be a
obtain the best pricing, and we encourage
plaintiff up against one of the most
you to call the hotel for your room
prestigious universities in our
reservation! For the first time ever, you will
country. She will also provide us
have the option to use your credit card to
with information as to the critical
pay for your registration fees, but we will still
role legal advocacy plays in
be accepting checks as well.
advancing women’s rights.
We are also planning for a small amount
We do have a large number of rooms
of time for our National AAUW
blocked but they will go fast! Remember, the
representative updating us about
convention rate of $119 is guaranteed for 3
National initiatives we can share
nights before and 3 nights after our
with our branches.
event. So bring your significant other along
or a treasured friend, and come and enjoy
Saturday Breakout Sessions
the fabulous City of Milwaukee!
Women Veterans Across the Years –
Mitzi Dearborn (District 2
We look forward to seeing you in April.
coordinator/West Suburban branch)
Milwaukee Muslim Women’s Coalition –
Please review below some of the 2018
Janaan Najeeb.
AAUW-WI Convention highlights.
STEAM (Science, Technology,
Engineering, Art, Mathematics)Friday Keynote Speaker
Linda Keane, Architect and former
Ann Garvin, Ph.D., is the USA Today
AAUW scholarship winner.
Bestselling author of I Like You Just
Fine When You're Not Around, The
Dog Year, and On Maggie's Watch.
She is a professor of Health
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Letter from the President
- Stephanie Malaney
AAUW had a humble beginning 136 years ago when a small group of women focused on issues that impact girls and
women. Over the years, many other organizations have joined us in similar missions. While collaboration between
groups has it benefits, it can also affect organization membership. So, what does that mean for AAUW going forward,
who was led in many areas such as research, advocacy, and grants. Why would someone join AAUW over another
organization with a similar mission?
In November, state presidents and leaders were invited to a webinar entitled, Mission, Vision and Impact: Where’s
AAUW Going? The report highlighted strengths and needs as well as outlining the priority issues. Findings show
AAUW has a rich foundation with many accomplishments, committed members and staff, and respect for our
mission, policy, research and grants. On the other hand, our organization structure is flat, perceived as an “older
women’s organization, “Jill of all trades, and possibly not responding quick enough from a 20th to 21st century model
of organizations.
In looking at the questions of what distinguishes AAUW, Kim Churches, AAUW’s executive director, outlined three
priority issues. One priority issue is Access to Education through Title IX and STEM. Another is Economic Security
through pay equity and workplace. And the third is Leadership through Title VII, career, and C-Suite.
The AAUW WI board had been discussing several issues that aligned with the AAUW findings. One issue was how
to keep membership numbers strong and supporting branches who are losing members. Another was how to host a
public policy day that increases member participation. And the third was how do we support the growth of STEM
programs.
The board had decided to make Title IX the focus of our Public Policy Day. The goal is to increase the member
attendance or participation in the event. At our fall board meeting the use of technology was discussed to expand
membership participation. As president I had already been in contact with AAUW Advocacy staff on how they could
support us in technology and program support. Kim Churches’ webinar open tedhe door wider to our goal of having
a national staff member assist us with program and technology support. On Saturday, February 24, 2018 Katie
Nielson from AAUW will be our lead speaker followed by Kim Jones, Lawrence University’s Title IX coordinator,
one our newest College/University Partners. Following lunch at the Neenah site, attendees will be doing advocacy
work on Title IX. For those who are unable to attend you will have materials to carry out your work wherever you
decide to meet either during the live event or use the recording.
With the board approval, the AAUW WI 501c3 tax status has been established. The 501c3 has its own board and
will have the responsibility of overseeing donations at the present specially for STEM programs. This would include
Tech Savvy, now a program in a box.
Membership numbers have been a concern. This concern has no easy and quick answer, but board members are
willing to assist. The board also hopes that more inclusive opportunities using technology will help.
Finally, our state convention titled, Building Bridges into the Future, is just around the corner. Attending the convention
allows members to see AAUW at work at another dimension. The convention committee has created important
networking opportunities. Counterparts and Districts will meet on Friday afternoon and the Networking Room
(formerly known as Hospitality) is very near the meeting and break out sessions. Please use the convention to
energize yourself. AAUW’s mission continues to be relevant so let’s network, get informed, and have fun.
Stephanie
www.aauw-wi.aauw.net
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Membership Checklist: February—June
Branch Membership VPs: This is an updated checklist for the latter half of the membership year. It
reflects two important changes. First, the $10 increase in national dues beginning with the 20182019 year. Secondly, AAUW Wisconsin Finance VP has requested that no renewal for next year
be mailed in before April 1. You may collect renewals any time after March 16 th, but send those
dues in after April 1st.
Recruitment: There’s still time to add new members at the half price rate for national and state
dues through March 15th.
☐ Start a prospective member list or add names to an existing member list.
☐ Get the word out to branch and community members that you are looking for new members.
☐ Begin planning for summer and fall new member recruitment.
Engagement: Now is an excellent time to make sure that both your new and experienced branch members are
participating in branch activities to the level they wish to be.
☐ With your membership committee, contact new members and check in with them.
☐ Are programs being well-attended?
☐ Are activities being offered at various days and times of day to accommodate differing schedules?
☐ Are interest groups meeting?
☐ Are branch communications reaching all your members?
Retention: Although some non-renewals can always be expected, you should be planning now for a robust
membership renewal campaign. In the membership cycle, it’s a lot easier to recruit new members when the
majority of your current members are happy and enthusiastic about being a part of your AAUW branch!
☐ With your membership committee, begin planning your membership renewal campaign.
☐ Be prepared with talking points that explain the $10 national dues increase.
☐ Decide on a timeline for publicizing when members can begin paying their 2018-2019 dues.
☐ Ask your Finance VP to hold 2018-2019 dues payment until April 1st and after.
☐ Will you offer an incentive for members to get dues paid on time?
☐ Make plans to contact non-paying members. An email reminder is an easy first step. Phone calls also work.
☐ Remember to have your Finance VP send in renewal dues as early as April 1 st & often. Set mid-June as your goal
so that all dues renewals are turned in no later than June 30th.
State Convention Counterparts Session:
☐ Gather with me and other branch membership VPs to talk about what’s working for membership strategies and
for problem-solving brainstorming.
Contact me via email to judy@gwd.org or leave me a voice mail at 920-729-9553.
Thanks for all you do to grow your branch and AAUW-WI!
Judy Goodnight, State Membership VP

There’s still time to add new members at the half price
rate for national and state dues through March 15.
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What do these women have in common?
Madeline Albright
Rosa Parks
Nikki Haley
Jane Addams

Barbara Walters
Shirley Chisholm
Susan B. Anthony
Oprah Winfrey

Margaret Sanger
Eleanor Roosevelt
Betty Freidan
Michelle Obama

Condoleezza Rice
Janet Yellen
Rachel Carson
Hillary R. Clinton

I know! There are numerous ways to describe these women, but I have one particular classification in mind.
These are all leaders, female leaders! How did they develop those skills? Who influenced them in that
direction? What experiences supported their development? Fortunately, those of us in AAUW have had the
opportunity to develop our potential through many leadership experiences within AAUW.
Young members of AAUW, whether college students or recent graduates, realize that participation in
AAUW “looks good on the resume”! It reflects on campus or community involvement, skills development at NCCWSL, or responsibility for events. This is recognized by potential employers and prized by
AAUW members for the experience it has provided them.
Many of us fondly remember building a resume. Maybe some of us don’t need to build our resume anymore,
but that doesn’t mean we don’t want to learn and expand our experiences. Besides, doesn’t leadership
just feel good?
How is your branch supporting its members with leadership opportunities? Are you consciously trying
to develop the leadership skills of your branch members?
*Through a structure of committees in our branches, we can draw members into involvement, encourage
member retention, and broaden interaction between members.
*Asking for volunteers draws more members into an active involvement.
*Requesting specific people to join you at a meeting, on an outing, or to an event pulls them into your
branch and leadership.
*With a one-on-one approach, encourage potential leaders to participate.
*Going to Public Policy Day? Ask a potential leader to join you.
*Build state convention into your budget to partially pay the way for leaders to attend. Value it.
*Break down into smaller groups for part of your branch meetings so there is more interaction between
members. Have a new leader designated for each small group.
So how did I choose the names at the beginning of this article? After all, there are hundreds, thousands of
women leaders. I even googled “famous women leaders” in an attempt to be objective. (I really wanted to
add Hatshepsut but thought I shouldn’t.) I chose famous women you might recognize from a variety of fields
and points of view. Although there are amazing female leaders from around the globe, I chose to focus on
the U. S. only because I had to limit my list. I bet you could think of ways to use the names of women
leaders at branch activities.
Leadership just feels good. See you at convention!
Joan D. Schneider
Leadership Development Vice President
joandschneider@gmail.com 920.734.2009
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AAUW-WI Fund Development
Jane Doughty and Vicki Huffman
What is LAF?
Jane Doughty and Vicki Huffman, co-Fund Development VPs
In the last issue, we described the National funds that are collectively called the AAUW Funds. In this issue we would like to give you
more information about one of those – LAF or Legal Advocacy Fund.
LAF will be the focus of our silent auction fundraiser at State Convention this year. We will hear Susan Landino, who was an LAF
plaintiff, share her experience with fighting discrimination and how AAUW was able to help.
The Legal Advocacy Fund works to challenge sex discrimination in higher education and the workplace. Our resources range from
community outreach programs to backing of major cases.
Sex discrimination today takes a variety of forms: unfair pay, pregnancy discrimination, sexual harassment, sexual assault, and violations of Title IX of the Education Amendments of 1972 can affect both women and men. LAF addresses these barriers by informing
people of their rights and using the legal system to seek justice and change.
These are the specific ways LAF helps:
1) Legal Case Support
In 1981, during an AAUW national convention, a program to support women seeking justice for gender discrimination was born.
That pilot program became the Legal Advocacy Fund. Since then LAF has provided millions of dollars to balance the scales of justice
for people working toward gender equity through the legal system.
We support brave plaintiffs seeking legal redress for Title VII, Title IX, equal pay, sexual harassment, and tenure denial violations and
allocate $100,000 annually to help fund landmark cases.
LAF’s Impact Goes beyond Words
Financial support
Organizational support: amicus signatory, statement of support
Emotional support: a family of AAUW members present at significant legal proceedings
Specific cases adopted in 2017 include:
Spencer v. Virginia State University
“The admonition has always been, how dare I use my voice. How dare I speak out for others? But, most importantly, how dare I
challenge and resist patriarchal and sexist oppression in the fight for equality. Most will not yield to a voice. Instead, they ensure that
the cost of speaking/fighting takes everything from those who often only have a little. That is the silencing strategy.” -- Zoe Spencer,
Ph.D.
Zoe Spencer, Ph.D., was the Gender Equity Task Force chair at Virginia State University, but she alleges she’s been retaliated against
for identifying deficits in gender equity, including unfair pay for herself and other women faculty.
Portz v. St. Cloud State University
Under Title IX universities must provide equal opportunities for students to participate in sports. Title IX compliance can be
achieved in three ways: by ensuring proportionate opportunities for all athletes, by demonstrating a history of and continuing commitment to program expansion, or by fully and effectively accommodating the interest and abilities of the underrepresented sex. The
plaintiffs in Portz v. St. Cloud State University allege that by proposing to eliminate two women’s sports teams entirely, St. Cloud
State University is denying women athletes equal opportunity for participation in sports.

www.aauw-wi.aauw.net

Continued on Page 6
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AAUW-WI Fund Development
Jane Doughty and Vicki Huffman

2) Finding Legal Help
When you’ve faced difficulty at work or at school, it’s hard to know what to do. You may not be sure whether what
happened violated your rights. Even if you feel strongly that someone has violated your rights, you may not know what
steps to take. AAUW provides information about what you can do in various situations through this link:
https://www.aauw.org/what-we-do/legal-resources/legal-referral-network/
In addition here is a list of legal aid organizations in Wisconsin:
Community Justice Inc.
Legal Action of Wisconsin
Legal Aid Society of Milwaukee
Northern Wisconsin Legal Advice Project
Wisconsin Judicare Incorporated
3) Know Your Rights at Work
Laws exist to protect employees from discrimination and harassment. The rights of employees are protected by federal,
state, and local laws, as well as by common law, for discriminatory or illegal behavior by their employers. But how can you
ensure that your rights are protected in the workplace?
Use this link to find out what your rights are in specific situations: http://www.employeerights.info/2/aauw/your-rights
4) Know Your Rights on Campus
The rights of students, faculty, and staff are protected by federal, state, and local laws, yet many campuses fail to safeguard
against gender discrimination, harassment, and assault.
a) Know Your Rights: Sexual Harassment and Sexual Assault under Title IX
Title IX of the Education Amendments of 1972 is a comprehensive federal law that prohibits sex discrimination in
education. It covers women and men, girls and boys, and staff and students in any educational institution or program that
receives federal funds. Local school districts, colleges and universities, for-profit schools, career and technical education
agencies, libraries, and museums are all covered under Title IX.
Sexual harassment and sexual violence disproportionately affect college women and impede their ability to participate fully
in campus life. Both sexual harassment and sexual violence are forms of sex discrimination covered under Title IX. Title IX
protects students from sexual harassment and violence that occur in the course of a school’s education programs and
activities. Once a school knows of or reasonably should have known about sexual harassment or sexual assault on
campus, Title IX requires the school to promptly investigate the complaint and take steps to protect its students.

www.aauw-wi.aauw.net
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b) Know Your Rights at Work: Tenure, Title VII, and Title IX
Although the laws that prohibit gender discrimination in employment and education are decades old, women faculty still
face gender discrimination on campus. Today, non-tenure track appointments account for more than 70 percent of
appointments for instructors in higher education, and women are less likely to achieve a tenure-track position than their
male counterparts.
Both Title VII of the Civil Rights Act of 1964 and Title IX of the Education Amendments of 1972 provide protection against
gender discrimination in the context of tenure. Title VII is a federal law that prohibits discrimination in employment on the
basis of sex, as well as race, color, national origin, and religion. Title IX is a federal law that prohibits sex discrimination in
education, covering women and men, girls and boys, and staff and students in any educational institution or program that
receives federal funds.
c) Know Your Rights: Title IX and Athletics
Under Title IX, schools are required to provide equal athletic opportunities to male and female and students. Since Title
IX’s passage in 1972, opportunities for female students to participate in athletics have increased dramatically. Before the
law passed, there were fewer than 30,000 female varsity athletes at the university level in the United States; there are now
more than five times that many. Despite this admirable improvement, women still do not enjoy equal opportunities in
sports. While women made up about 53 percent of all undergraduate students during the 2010–11 school year, women
athletes made up less than 40 percent of all undergraduate athletes. Today, many women’s sports programs still receive
less funding than men’s programs, female athletes still receive fewer scholarships than male athletes, and athletic
departments still spend a minority of their recruitment funding on female athletes. The AAUW Legal Advocacy Fund is
committed to advocating for equal opportunities in sports for all students.
5) LAF Campus Outreach Program Grant
Need money for a social justice event on campus? AAUW Legal Advocacy Fund (LAF) Campus Outreach grants fund your
campus activism.
AAUW’s Legal Advocacy Fund works to challenge sex discrimination in higher education and beyond. LAF Campus
Outreach grants support events, programs and resources that educate campuses around issues that affect Title IX and
women’s equity. AAUW student organizations, AAUW branches, or Younger Women’s Task Force (YWTF) chapters can
apply for up to $750 to take action around AAUW’s issues on a college campus. Previous projects have fought for fair
pay and combatted campus sexual assault. You can help students, faculty and staff on your campus know their rights by
planning an engaging campus event or program that tackles AAUW policy issues.
Grant applications must be submitted and funded in the same fiscal year in which the event takes place. AAUW’s fiscal
year ends June 30. Applicants may only receive this grant once per fiscal year.
Please feel free to contact Vicki or Jane if you have any questions about the Legal Advocacy Fund. We look forward to
seeing you at State Convention in Milwaukee!
jane@wood-doughty.net
vjhawk@maqs.net

www.aauw-wi.aauw.net
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AAUW WI Public Policy Day
Did you know Title IX of the Education Amendments of 1972 is the federal law that prohibits sex discrimination in education? It covers women and men, girls and boys, and staff and students in any educational institution or program that receives federal funding.
Title IX applies to all areas of education, including:
Recruitment, admissions, and housing
Career and technical education
Pregnant, parenting, or married students
Science, Technology, Engineering, and Math (STEM)
Sexual harassment and assault
Comparable facilities and access to course offerings
Financial assistance
Student health services and insurance benefits
Harassment based on gender identity
Athletics
During the AAUW Convention in Washington, DC, members advocated on Capitol Hill on two issues,
Student Debit and Title IX. The strength of Title IX has been weakened at the federal level and there is
added concern of further weakening it at the state level. Wisconsin introduced a bill last summer that
would codify a sexual assault victim’s bill of rights but hasn’t moved. It is AB408.
Saturday, February 24 , 2018, is the beginning AAUW WI opportunities in educate members on Title IX and
it implications that will led to more effective advocacy.
Even if you are unable to attend in Neenah, the morning session and advocacy materials will be made available. More information will be sent to branch presidents.
Here is some potential reading you might want to explore.
Title IX. https://www.aauw.org/what-we-do/public-policy/aauw-issues/titleix/
AAUW Position. https://www.aauw.org/files/2013/02/position-on-title-IX-111.pdf
Quick Facts. https://www.aauw.org/files/2017/06/title-ix-quickfacts-nsa.pdf
AB408. https://docs.legis.wisconsin.gov/2017/proposals/reg/asm/bill/ab408
Student Affairs Administrations in Higher Education Report on sexual assault. https://www.naspa.org/rpi/reports/state-

Nominations for State Officer Positions Still Needed
The nominating committee is still looking for members who would be willing to
serve a two-year term for Fund Development Vice President and Finance Vice
President. Please forward any suggestions to Stephanie Malaney at
smalaney5@aol.com.
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AAUW WI Public Policy Day
The AAUW WI board is holding a day for you learn much more about Title IX
on Saturday, February 24, 2018 from 10:00-2:00 at the Best Western Premier Bridgewood, 1000
Cameron Way, Neenah, WI 54956.
Schedule
10:00 Katie Nielson, AAUW, on the highlights and attacks on Title IX.
11:00 Kim Jones, Title IX Coordinator from Lawrence University
12:00 Lunch Soup and Salad buffet. $20 per person
12:30 Diving into Title IX Advocacy
2:00 Adjournment

Guests interested in learning more about Title IX are welcome.

Public Policy Day Registration Form
Name: _____________________________________________________________________
Address: _______________________________________City ______________Zip________
AAUW Branch:_____________________________________ Office Held:________________
Email address: __________________________________________________Phone________
$20 per person with check made out to AAUW WI.
Mail to:
Stephanie Malaney, AAUW WI President
307 E. McArthur St.
Appleton, WI 54911

www.aauw-wi.aauw.net
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1611 W. Canal St., Milwaukee, WI 53233

Special convention room rates apply:
$119 – Double queen
This rate is also guaranteed to AAUW members for
3 nights before and 3 nights after the convention!
Come and enjoy the city and the casino!
To make reservations call 414-847-7400
or to book online, please use the following link:
http://reservations-paysbig.webhotel.microsdc.us/bp/search_rooms.jsp?groupCode=AAUW4202018
Identify yourself as a member of American Association of University Women group.
All reservations must be accompanied by a major credit card.

This block of rooms is being held until March 30th, 2018
Reservations at the hotel after that are subject to availability
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AAUW-WI STATE CONVENTION
APRIL 20-21, 2018
POTAWATOMI HOTEL & CASINO, MILWAUKEE, WI

BUILDING BRIDGES INTO THE FUTURE

Friday, April 20
9:30 am – 3:00 pm

AAUW-WI Board Meeting

Innovation Room

2:00 pm
2:00 – 6:00 pm

Registration Opens!
Networking Room Open**

Welcome area
Progress Room

3:00 – 3:45 pm

Counterpart Meetings
Pres/Pres Elect/Public Policy
Membership/ Historian/Fund Development
Newsletter/Treasurer/Program

4:00 - 5:00 pm

District Meetings
Districts 1 & 2
Districts 3 & 4
District 5

5:00 - 5:30 pm

Clarity
Inspire
Prosperity
Clarity
Inspire
Prosperity

BREAK

5:30 – 6:30 pm

Reception & Cash Bar

Welcome area

6:30 – 7:30 pm

Dinner

Serenity

7:30 – 8:00 pm

Welcome

8:00 – 9:15 pm

Ann Garvin, Bestselling author of I Like You Just
Fine When You're Not Around

9:30 – 10:30 pm

Networking Room Open**

Progress/Innovation

**The Networking Room is a space to relax between sessions and meet up with AAUW
friends. Some refreshments will be available and some fun things to do as well! Come any time!

www.aauw-wi.aauw.net
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Saturday, April 21
7:00 - 8:15 am

Legacy Breakfast – invitation only

TBD

7:30 am

Registration opens

Welcome area

7:30 – 11:00 am
Networking Room Open**
Progress/Innovation
**The Networking Room is a space to relax between sessions and meet up with AAUW friends. Some
refreshments will be available and some fun things to do as well! Come any time!
7:30 – 8:30 am

Breakfast Buffet

8:00 – 10:30 am

Kathleen Peterson – BREATHE
Serenity
Opening of Convention/Annual Meeting
Welcome to Keynoters and National AAUW Representative
Business Meetings & Reports – President Stephanie Malaney

10:30 – 11:00 am

BREAK

11:00 am – 12:15 pm

Keynote: Katherine Gehl, Former CEO Gehl Foods
Non-partisan political & electoral innovation/reform

12:15 – 1:15 pm

Lunch

1:15 – 2:15 pm

Kathleen Peterson – BREATHE
Keynote: Susan Landino, National LAF Recipient
The Struggle to Move Past Higher Ed. Gender Inequities

2:15 – 2:30 pm

Break

2:30 – 3:30 pm

Breakout sessions
Mitzi Dearborn
Women Veterans Across the Years
Linda Keane
S.T.E.A.M.
(Science, Technology, Engineering, Art & Math)
Janan Najeeb
Milw. Women’s Muslim Coalition

3:30 – 3:45 pm

Break

3:45 pm
4:00 pm
4:15 – 5:00 pm

Dessert & Coffee
LAF Silent Auction Closes
Reports from District Meetings
Wrap up of Annual Meeting
Awards & Closing Session

Serenity

Serenity

Serenity

Clarity
Inspire
Prosperity

Serenity

Page 13

98th ANNUAL AAUW WISCONSIN STATE CONVENTION
REGISTRATION

Building Bridges into the Future

Potawatomi Hotel and Casino, Milwaukee
Friday and Saturday, April 20-21, 2018
Registration Deadline: March 31, 2018
Name _________________________________

Member # (optional)__________

Address_________________________________________________________
City ___________________________________ State ______
Telephone _____________________

Zip ________

E-Mail ___________________________

Branch______________________
Branch Board Position __________________
Other Registration Status
____________________________________________
(e.g., Past State President, State Board Member, Student Affiliate, National member)
Registration Fees
Registration (post marked by March 31, 2018)
Late Registration (post marked after March 31, 2018)
Student
Friday Keynote Dinner
Saturday Breakfast Buffet, Lunch with
Snacks, Coffee, and Tea Breaks

$75
$85
$25
$30

________
________
________
________

$45

________

TOTAL PAID (ENCLOSED CHECK OR CREDIT CARD INFORMATION)

$________

Please indicate meal preferences
Friday Keynote Dinner
Saturday Lunch

Chicken____ Beef____ Vegetarian____
Entrée Lunch ____ Vegetarian____

Request e-mail confirmation of registration: No_____ Yes_____
For questions about the convention and special needs, please email:

aauw2018convention@gmail.com

Potawatomi Hotel information is included on another page.
NO REFUNDS. Every attempt will be made to transfer your registration fees, if possible.
Make checks payable to:
Send to:

AAUW-WI State Convention 2018
AAUW-Lake Country, c/o Katie Williams
511 Glenwood Drive, Hartland, WI 53029

To charge credit card (VISA, Master Card, Discover):
Amount to be charged $______ Credit Card Number_______________________
Exp. Date____________ CVV/CVV2 (3 digits) ______ Billing Zip Code__________
www.aauw-wi.aauw.net

Empowering Wisconsin women since 1921

POSTMASTER: Address
Service Requested: Send
changes to AAUW, 1111 16th
St. NW, Washington DC
20030-4843
Editor: Mary Zanto
1506 N Mason St, Appleton, WI
54914

Open—Nominations
Connie Russell—Historian
russelc@uwec.edu
715-839-8980
Open—Bylaws
DeeDee Jacobsen—STEM
Jacobsenl.deedee@gamil.com
715-308-1150
Michelle Prosek, Local
Comnvention Chair
michelleprosek@gmail.com
414-744-6069
District 1-Maggie Winz
mrwinzster@gmail.com
262-965-3263
District 2-Mitzi Dearborn
Dearborn@wi.rr.com
414.690.9770
District 3-Roberta Rohdin
Killian
Rohr49@yahoo.com
262.245.9268
District 4—Kathleen Peterson
petesplace1208@yahoo.com
609-343-8632
District 5-Nancy Schulz
nancyl.schulz@gmail.com
715.848.4821
Joyce Hoffmann—Resolutions
Joyce.hoffman@att.net
262-633-0013
www.aauw-wi.aauw.net
www.facebook.com/
aauwwi
aauw-wi@gmail.com
The American Association of University Women
(AAUW) advances equity
for all women and girls
through advocacy, education, philanthropy and
research.

April 20-21, 2018
AAUW-WI State Convention
Building Bridges into the Future
April 20-21, 2018

