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First Things First - AAUW Trivia

 Which branch’s basket has a bunny in it?

 Geneva Lake

 What 3 things would take with if you were to sail away for a year around 
the world?

 What does the acronym NCCWSL actually stand for? “Nick Whistle”

 The National Conference for College Women Student Leaders

 When was AAUW founded?

 1881

 Who is this year’s state Public Policy Chair?

 Stephanie Malaney – watch for officers with ribbons!



Why Did You Become a Member 

of AAUW?



NATIONAL CONNECTION
AAUW has been empowering women as individuals and as a community for over 130 years.



What AAUW is really about

Empowering Women and Girls
In 1881, the founders of what would become 

AAUW discussed how they would join together to 

help other women break through educational 

barriers and attend and graduate college as well 

as assist those who had already graduated.



Mission:
To advance gender equity for 
women and girls through research, 
education, and advocacy.

Vision:
Equity for all.

Values:
Nonpartisan. 
Fact-based.
Integrity.
Inclusion and 

Intersectionality. Education &
Training

Economic
Security

Leadership

https://www.aauw.org/education-and-training/
https://www.aauw.org/economic-security/
https://www.aauw.org/leadership/


AAUW Programs

 Public Policy – advocating policies that advance equity

 Case Support – supporting challenges to sex discrimination in higher ed and 

the workplace

 Educational Funding – educational and lifelong learning opportunities

 Research – researching gender equity issues in education and the workplace

 Campus Initiatives – helping shape the lives of the next generation

 STEM Education- helping level the playing field for women in science, 

technology, engineering and mathematics

 Member Leadership opportunities

 Global Connections – international collaboration and fellowships

 Salary Negotiation – helping college students and working women fight to end 

the gender pay gap.



Public Policy Work



AAUW’s policy work 
connects and rallies advocates 
at the local, state, national, 
and global levels to empower 
women and girls. With the 
member-voted Public Policy 
Priorities as our guide, AAUW 
uses lobbying and grassroots 
efforts to push forward 
policies that break through 
educational and economic 
barriers for women. 

https://www.aauw.org/resource/principles-and-priorities/


We empower women 
to vote
In 2014, fewer than 
half of eligible 
women voters 
reported voting. 
Women fought for 
the right to cast a 
ballot. It’s time to 
use it! We work to 
ensure that every 
woman is registered 
to vote and has all 
the information she 
needs make her 
voice heard.



The American 
Association of 
University Women 
strongly supports 
strengthening 
retirement benefits 
and programs, 
including pension 
improvements and 
protecting Social 
Security from 
privatization.



Case Support through the Legal 

Advocacy Fund



Title IX of the 
Education Amendments of 
1972 is a comprehensive 
federal civil rights law that 
prohibits sex discrimination in 
education. It covers all 
students and staff in any 
educational institution or 
program that receives federal 
funding, including local school 
districts, colleges and 
universities, for-profit 
schools, career and technical 
education agencies, libraries, 
and museums.



Legal Advocacy Fund “If you only 
use prior pay to set salaries, then you 
are perpetuating the pay gap. … It 
doesn’t make any sense. I have more 
seniority, more experience, and more 
education, and I’ll never catch up to 
this [male] colleague’s pay.”
— LAF-supported plaintiff Aileen 
Rizo
•Know your rights at work

https://www.aauw.org/what-we-do/legal-resources/
https://www.aauw.org/what-we-do/legal-resources/know-your-rights-at-work/equal-pay-act/


Educational Funding



Fellowships and Grants

 One of the world’s largest sources of funding for 
graduate women, AAUW is providing $3.9 million in 
funding for fellowships and grants to 250 outstanding 
women and nonprofit organizations in the 2018–19 
academic year. 

 Fellowships for graduate women completing dissertations 
and conducting research.

 Grants to women changing fields, to international 
recipients, to community non-profits, etc.



Research



AAUW conducts groundbreaking research on 

issues related to gender equity in education and the 

workplace. Our work influences the national discussion on 

topics like the pay gap between women and men, sexual 

harassment in schools and on college campuses, and the 

underrepresentation of women in science and engineering. 

https://www.aauw.org/what-we-do/research/


Campus Initiatives



Campus Initiatives
Shaping the next 
generation of leaders



AAUW student organizations are demanding equity 

for women and girls on college and university campuses around 

the world. AAUW has a rich history of taking action on women’s 

issues and building feminist communities. Our more than 100 

student organizations carry on this history of campus activism 

and challenging the status quo.

https://www.aauw.org/what-we-do/public-policy/aauw-issues/
https://www.aauw.org/2015/11/20/aauw-student-activists/


❖ A College/university (C/U) relations chair helps to increase AAUW’s visibility by 

building relationships in the campus community, collaborating on programs, and 

introducing the organization’s mission to new audiences. 

❖ C/U chairs serve as a local link between AAUW, the on campus C/U 

representative and students.

❖ Through C/U relationships, branches help build a stronger pipeline for 

membership…in essence this is a way to ensure the future of our 

organization/branch. 

What/Who is our College/University Relations Chair????



Wisconsin’s College/University partners 

 Alverno College

 Carthage College

 Gateway Technical College

 Madison Area Technical College

 Marquette University

 Medical College of Wisconsin

 Milwaukee School of Engineering

 Moraine Park Technical College

 Mount Mary University

 Nicolet Area Technical College

 Northcentral Technical College

 University of Wisconsin – Green Bay

 University of Wisconsin – La Crosse

 University of Wisconsin – Milwaukee

 University of Wisconsin – Oshkosh

 University of Wisconsin – Parkside

 University of Wisconsin – River Falls

 University of Wisconsin – Stevens Point

 University of Wisconsin System

 Waukesha Technical College

 Western Technical College



NATIONAL CONFERENCE FOR COLLEGE 
WOMEN STUDENT LEADERS

At the 2018 National Conference for College Women Student Leaders, nearly 

800 students from around the world gathered to build community and sharpen 
their leadership skills. LEGE PARK



STEM (Science, Technology, 

Engineering and Math)



The STEM fields are 
rapidly becoming the 
most in-demand and 
lucrative in the world. 
Despite this demand, at 
almost every step of the 
STEM education path 
women and girls walk 
away. By middle 
school many girls are 
ambivalent toward these 
fields, and by the end of 
high school fewer girls 
than boys plan to pursue 
STEM studies in college.

https://www.aauw.org/research/why-so-few/


AAUW has a long history of opening doors for 
women and girls in science, technology, engineering, 
and mathematics (STEM), from the classroom to 
Capitol Hill.



Turning Up Girls’ Interest in STEM 

 Tech Savvy – one-day programs for middle school girls to introduce 

them to the STEM fields, usually on a college campus.

 Curriculum materials in Cyber Security, Aerospace Engineering…

 Tech Trek – week-long programs for girls focusing on technology:



Leadership 



We shatter the glass 
ceiling.
We’re helping 

women run for 

office, get in the 

board room, and 

lead grassroots 

projects.



AAUW Empower events provide women with leadership skills and 

networking opportunities to increase their skills and ignite personal 

and professional growth. The workshops and discussions increase 

participants’ confidence levels and understanding about how best to 

advance their potential and make their ambitions a reality. Working 

with women to achieve their professional goals is one way AAUW is 

making a direct impact in closing the leadership gap across 

organizations and industries.

Training.
Networking.
Learning.

Closing the Leadership Gap



Barriers 
and Bias: 
The Status 
of Women 
in 
Leadership

https://www.aauw.org/research/barriers-and-bias/


Global Connections



“When a woman is educated and empowered, she starts a ripple 

effect in her community. This is true all over the world. But women still 

face barriers that keep education and security out of reach. Only 

through community support and access to resources like education, 

health care, and career opportunities will women have the chance to 
succeed. That’s why AAUW has awarded fellowships to more than 

3,500 women in more than 140 countries and why we speak out on 
behalf of women and girls at the United Nations and in critical global 
coalitions. Check out AAUW’s global connections.”

https://www.aauw.org/what-we-do/educational-funding-and-awards/international-fellowships/
https://www.aauw.org/what-we-do/global-connections/international-coalitions/united-nations/
https://www.aauw.org/what-we-do/global-connections/international-coalitions/


Salary Negotiation



AAUW believes 
that pay equity 
and equal 
employment 
opportunity are a 
matter of simple 
fairness. AAUW is 
a leader in the 
fight to end wage 
discrimination and 
open doors for 
women in the 
workplace.







AAUW Start Smart
AAUW Start Smart 

salary negotiation 

workshops provide 

college women who are 

approaching the job 

market the knowledge 

and skills to negotiate 

salaries and benefits.

https://www.aauw.org/what-we-do/campus-programs/start-smart-salary-negotiation-workshop/


Comments:

➢ “This was among the quickest 3 hours of my life so far and I’m VERY glad to 

have attended.

➢ “This is a VERY important topic and skill set for women to learn. I will 

definitely recommend this organization.”

➢ “Probably one of the most important workshops I’ve attended. I needed to 

see my worth and learn the skills to convince others of my worth. Thanks!”

➢ “The only part missing is for how to approach this issue in non-profit 

sector where budgets are extremely tight but the cost of living still 

requires us to make a living.”

➢ “I really enjoyed this workshop. I do feel much better prepared to 

advocate for myself with regards to negotiating a salary. I’m interested in 

joining AAUW as well and maybe I can facilitate such a workshop. This is a 

great opportunity.”

➢ “This workshop was extremely helpful and informative to me, especially 

since I came in knowing little to nothing about budgeting and a salary to 

support a livelihood after college! I’d just like to have explored how to 

negotiate or work around/with benefits a bit more in the workshop. All in 

all the workshop was great.”





What Can You Do Right Now?



Sign Up for the Two-Minute Activist

Emails – go to aauwaction.org

Mobile (text message) - text the word 
“AAUW” to phone number 21333.

 Take the FREE Start Smart or Work Smart 
Online Workshop yourself and promote it on 
social media.

 Donate to AAUW

 Vote for the officers of AAUW!  

https://ww2.aauw.org/donate-gift-new/


 Take action on issues impacting women and girls by joining 
AAUW’s Action Network. As a Two-Minute Activist, you will 
receive urgent email notices when your advocacy is needed most. 
AAUW will provide all the tools you need to call or send 
messages to your members of Congress, write letters to the 
editor for your local newspapers, contact your state legislators 
about pressing issues, and more.



Members Mobilize a Million Social Media Tool
Ready to mobilize a million? Help AAUW train 10 
million women in salary negotiations by 2022 and 
to help us achieve pay equity by 2030. The best 
way to expand your reach is through social media! 

Here are a few hashtags 
that will help you Mobilize 
a Million on social media:
•#AAUWWorkSmart
•#PayEquity
•#EqualPay
•#WomenNegotiateNow



It’s your AAUW, and your voice 
counts. Voting opens on 

April 1! For this vote, 

members are asked to vote 

on amendments to the 

Public Policy Priorities, in 

addition to electing 

members to the national 

board of directors. 

No amendments to the 

AAUW bylaws have been 

proposed by the 

Governance Committee or 

AAUW Board of Directors 

for the 2019 vote.

Voting closes at 6:00 p.m. 

ET on Tuesday, May 14, 

2019.





Thanks to Lyn Hildenbrand, Wisconsin 

President, and AAUW for most of this 

content!

To get a copy of this presentation, please contact me at 

denise.anastasio@gmail.com



Wisconsin’s History of 

Empowering Women

 The struggle for Women’s suffrage in Wisconsin 
lasted for over 70 years.

 Wisconsin legislatures introduced dozens of bills that would have 
granted state and local voting rights to women but the bills 
needed to pass two consecutive legislatures before being 
submitted to the people of Wisconsin as a referendum.

 Women were allowed to run for school boards in 1869.

 In 1880s, women allowed to vote in school-related elections.

 In 1912, 63% of voters in Wisconsin (men) voted against suffrage –
partially because of its connection to temperance.



Wisconsin’s Ratification of the 19th

Amendment Granting Women Suffrage

Wisconsin was the first state to ratify the 19th

amendment!

 On June 4, 1919 the US Congress approved the amendment.

 On June 10, 1919 the Wisconsin state legislature passed the 
amendment

 On June 13, 1919 Wisconsin Senator David James of Richland Center 
reported to the proper bureau in Washington, DC, to file Wisconsin’s 
ratification documents making Wisconsin the first state to ratify the 
19th Amendment.

 An exhibit has just been erected in the Capital Rotunda!



Olympia Brown

of Racine

First president of 

the Wisconsin 

Woman Suffrage 

Association.



Kenosha County Equal Suffrage League 

ran a nursery



Oshkosh Equal Suffrage League 

4th of July 1912



 March 28, 2019

 Explore Wisconsin’s Role in the Suffrage Movement at a New Exhibit in the State Capitol Rotunda

 Madison, WI. - The Wisconsin Historical Society recently installed a large paneled exhibit, “The 
Women’s Hour Has Struck, Wisconsin: The First State to Ratify the 19th Amendment,” in the 
Wisconsin State Capitol Rotunda.

 The exhibit, which centers on the 100th Anniversary of the 19th Amendment, giving women the right 
to vote features images and copies of original documents in the Society’s’ vast collection. It explores 
the origins of the movement, a suffrage timeline, the 1912 referendum, Wisconsin’s role in the 
ratification, how the 19th amendment was passed, important Wisconsin women to the suffrage 
moment and the aftermath.

 “Not everyone knows that Wisconsin ratified the 19th amendment and was the first state to travel to 
Washington D.C. and fully certify their approval for the rights of citizens of the United States to 
vote and not be denied by the nation or the states on account of gender,” said Christian Overland, 
Ruth and Hartley Barker director of the Wisconsin Historical Society. “As the state’s premier 
storyteller of history, we wanted to celebrate and share the history of this important 
100thanniversary and the role Wisconsin had in changing the course of history for women with this 
new exhibit.”



 https://www.wisconsinhistory.org/Records/Article/CS16039

 The struggle for Women’s suffrage in Wisconsin lasted for over 70 years. Throughout those decades, Wisconsin 

legislatures introduced dozens of bills that would have granted state and local voting rights to women but the bills 

needed to pass two consecutive legislatures before being submitted to the people of Wisconsin as a referendum.

 “It’s important for the state to celebrate the role Wisconsin women played in getting the 19thamendment passed in 

Congress,” said Simone Munson, collection development coordinator at the Wisconsin Historical Society. “We also 

hope that the exhibit will spark conversation to those visiting.”

 After decades of activism, in 1919, the United States Congress finally passed a proposal to amend the Constitution 

and grant women the right to vote in federal elections. As with all amendments it needed to be ratified by thirty-six 

states in order to be approved. From that day on, suffrage supporters in each state had to petition their state 

legislatures to approve the amendment.

 On June 10, Wisconsin legislators voted to ratify the 19th Amendment to the United States Constitution, which would 

give women the right to vote. On June 13, Wisconsin Senator David James of Richland Center reported to the proper 

bureau in Washington, DC, to file Wisconsin’s ratification documents making Wisconsin the first state to ratify the 

19th Amendment.

 The exhibit is part of a larger celebration that will happen on June 10, 2019, the exact date 100 years ago that the 

state assembly passed the resolution. The celebration in June will include the original 19th amendment document on 

display as well as speakers, other artifacts and objects on display, and more.

The exhibit will be up until it is replaced with the Capitol Christmas tree in November.

 About Wisconsin Historical Society

The Wisconsin Historical Society, founded in 1846, ranks as one of the largest, most active and most diversified state 

https://www.wisconsinhistory.org/Records/Article/CS16039









