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Welcome to our fall edition of “Badger Briefs”! 

There is always something comfortingly familiar about the roll 

from season to season. 

  Even with the whimsical nature of our weather, there are great seasonal 

events: apple picking, geese calling overhead,  

the warm glow from the  fireplace, the first AAUW meeting! 

 This year some of the changes are less than comforting.

While we are adapting and learning, our AAUW mission remains the same:

AAUW advances equity for women and girls through advocacy, education, philanthropy, 
and research.

The “Mission and Action” newsletter from September addressed Covid-19 and the priority that

our members stay safe. This is the challenge: continue with our mission and stay safe. The basic

recommendation from National is to listen to the guidelines from your state. Further AAUW

National recommendations are:

“We urge affiliates to host gatherings virtually for the foreseeable future.”

“AAUW National will not return to in-person work or events until at least 2021.”

“Fundraising and advocacy are more important than ever.”

Looking for a sure fire tool to help you carry out the AAUW Mission? The AAUW Public Policy

is your guide. I know there is some confusion because members have not seen a Public Policy

brochure from National lately. Instead of spending money on expensive brochures, the public

policy is available for you to print from the website. I urge everyone to read the information.

Belonging to AAUW deeply involves the support of our public policy which in turn supports

the AAUW mission.

Read it from here: AAUW Public Policy Priorities

cont. Page 2

https://www.aauw.org/app/uploads/2020/02/Public-Policy-Priorities-2019-2021-nsa.pdf


 

  

 Usually, it is winter before I start looking for information about the AAUW-WI spring

convention. I know this may seem early to you, but you need information about convention now

because it will look so different this year. 

Our Convention committee is working industriously to create a Zoom convention that will compel 
you to attend. 

The convention will have information, speakers,

educational entertainment, fundraising and

the business of AAUW. 

How can you resist?! You can’t! 

Did I mention it will cost less, very little, 

almost nothing, perhaps nothing? 

 I am looking forward to joining you 

April 23 and 24 on Zoom.

  

Does this line from Hamilton sound familiar? 

“I wanna be in the room where it happens.”

How does an AAUW member find them self 

in that room?  They join a committee then take 

a position on their branch board. 

Our state nominating committee is looking 

for members to be in the room where it happens 

on the state board. You won’t get a gold 

embossed invitation in the mail! 

If you are interested, contact your branch president, our state nominating committee chair, or me! 

I hope to hear from you!

A Call to Action!

             Joan Schneider, 
AAUW WI State President, 

joandschneider@gmail.com
920.450.9440 C
920.734.2009 H 

Letter from the President 
- Joan Schneider 

H. Toulouse-Lautrec: “La Blanchisseuse”

mailto:joandschneider@gmail.com


Technology Resources to Help Branches Meet Online  

Jessica May, IT Coordinator

Since the pandemic has limited our ability to meet in-person, this year, it is important to stay

informed about the many online tools that can be used to facilitate virtual meetings and events.

For your next branch, committee or book club meeting, consider using one of these free

platforms: 

Google Meet

This new app from Google is a more user-friendly option than the old 

Google Hangouts. If you have a Gmail account, you have access to use 

Google Meet through your Google Calendar and Gmail. Meetings have a 

limit of 100 attendees and 60 minutes for those with free Gmail accounts. 

You can find directions for how to schedule and start a video meeting, 

as well as other topics, in Google Meet Training and Help.

Facebook Messenger Rooms

Create a room for video calls right from Messenger or Facebook, and invite 

anyone to join your video call, even if they don’t have a Facebook account. 

Rooms hold up to 50 people with no time limit. Learn more on the

 Messenger Rooms page.

Zoom

One of the most popular video meeting platforms, Zoom allows users 

with a free Basic account to host a video meeting of up to 100 

participants for 40 minutes; or two people with no time limit. A Zoom 

Pro license can be purchased to remove the time limit for meetings of 

more than two people, and a Webinar license can be purchased to add 

webinar features (eg. branded registration page, interactive quick polls, 

post-event surveys, attendance reports, etc.). These helpful Zoom 

tutorials hosted by Marcia Chadley show you how to host and participate 

in a Zoom meeting.

If Google Meet, Facebook Messenger, or Zoom Basic will not meet your online meeting needs,

please note that AAUW Wisconsin has purchased a Zoom Pro license for state board meetings.

Any board members who need to facilitate committee meetings or Wisconsin branch

Presidents who need to facilitate branch meetings can use the license. Please email IT

Coordinator, Jessica May, at jessicalmay@gmail.com to inquire about availability and request

login access.
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https://support.google.com/meet/answer/9302870?hl=en&amp;ref_topic=7192926
https://support.google.com/meet/answer/9302870?hl=en&amp;ref_topic=7192926
https://www.messenger.com/rooms
https://zoom.us/
https://www.youtube.com/watch?v=hI32Xk2Va7M&feature=youtu.be
https://www.youtube.com/watch?v=9isp3qPeQ0E&feature=youtu.be
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BRANCH PRESIDENTS!

Resolutions Coordinator, Ann Petersen, invites all AAUW – Wisconsin 

branch presidents to submit proposed resolutions for convention by 

February 28, 2021. 

It is not necessary to submit a resolution. The issues our

branches and the state address are part of our public policy. 

However, on occasion a branch has an especially concerning 

issue that impacts AAUW-WI members.

Submitting a resolution for consideration at convention is a viable option to 
draw special attention to an issue. 

Please submit proposals to:
Ann Petersen
808 Nantucket Dr.
Janesville, WI. 53546

Questions may be directed to: Ann Petersen, apetersen608@gmail.com

AAUW WI ANNOUNCES

Rebecca Surges, a member of the West Suburban-Milwaukee branch since 
2014, and past branch co-president from 2017-2019, was recently selected to 
serve on the AAUW National Advancement Committee. 
The purpose of the committee is to assist the board in 
development and implementation of strategies and 
programs related to fundraising and membership 
engagement; the focus is on fundraising and recruitment. 
This group of 10 members meets monthly with 
Kim Churches the AAUW CEO. Rebecca currently works 
as Director of Development and Communications at 
Saint Vincent De Paul Society of Milwaukee.
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Support is Fund-amental 

Splurge: “To indulge oneself extravagantly”

(Merriam-Webster) or, “to spend a lot of money on 

goods, especially expensive goods” (Cambridge Dictionary).

I hope you all received the recent mailing from AAUW National 

asking for a donation. Normally, I quickly review the included

letter and put it in recycling. 

This time, the letter with the request contained an interesting story 

about AAUW member Nancy Grace Roman.

She was born in 1925 and showed both an 

interest and aptitude in science, math, and astronomy 

from an early age. 

She endured discouragement from her high school 

guidance counselor, who could not understand 

why she wanted to take more math classes and not Latin,

to her thesis professor, who did not speak to 

her for six straight months. 

If you don’t recognize her name, perhaps you will recognize 

something she was associated with - the Hubble Telescope. 

Ms. Roman was the first chief astronomer at NASA 

and discovered stars made of helium and hydrogen moved 

faster than other stars. She is considered the “Mother”

of the Hubble telescope.  In 1964, NASA portrait

In 2017 she got her own Lego figurine in Lego’s NASA

-edition

(both images credit by NASA)
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It is due to women like Ms. Roman that AAUW funds research on such topics as

why are women - especially women of color - not gaining in STEM fields? 

Why do women only make up 28% of workers in STEM fields?

 

These are important questions to answer and determine solutions for them. So, you 

might wonder why I began by defining, “splurge.”

Do you know any women currently studying or working in the fields of science, 

technology, engineering, and math? 

If so, consider making a donation to AAUW in honor of that person and forgo a weekly

or monthly splurge! The amount doesn’t need to be large - any amount will help.

One of the reasons I contribute to AAUW: 

in 1992 when I was working on a Master’s degree, I learned some employees were 
receiving tuition assistance. 

I approached my supervisor to find out the requirements and was told only those

in Engineering were being offered this benefit. 

Of course, all of the engineers were men. 

Sadly, the sexism of those times are still with us.

Finally, about the women you know who are either in the field or studying it?

Let them know you support them! 

You could be the person who gives them the courage to continue in their field.

Jean Kreul, Fund Development V.P.
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Promoting AAUW Membership: During the Coronavirus

Women gathering after church, Albert Edelfelt 1877, Finland

I clearly remember the day – March 17 th , St. Patrick’s Day – when the restrictions

to protect the citizens of Wisconsin were first put in place. 

Since then we’ve learned to attend and host countless Zoom meetings and if we even 
considered that an event that we usually attended would be held, we soon realized it would

not. And because we are an educated and resilient group of women, we also

value and embrace science and logical reasoning to make the best and safest

decisions for our respective branches and the state board.

So what does AAUW membership mean in this time and how do we promote it?

First of all, we all realize that the Mission and Goals of AAUW truly do protect,

and defend the rights of women and girls. 

And we know that at the national level, AAUW, with its excellent and extensive research 
component is constantly engaged in this work.  We only have to name a few of its programs for 
education/advocacy such as START SMART and WORK SMART, STEM Programs as well as 
NCCWSL which provides/develops leadership training for college women.

Personally, I have always valued the dedication and vision of “National” and as a

retired academic have been consistently impressed by their research and

publications. And it would be remiss not to mention all of the Public Policy

Initiatives that provide education and advocacy for so many of the issues facing

women today. 

Given the degree of denigration that elected women leaders

(governors, senators, representatives, mayors) have faced in this election season,

it is hard to believe that we are still fighting this battle for basic human respect

and the right to be heard. And all the more reason to support AAUW and be a

part of a larger organization that defends and promotes women in leadership

positions.
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But beyond extolling the “organizational” virtues of AAUW, membership also

means finding a group of women who not only share these beliefs but are also

“kindred” spirits. 

For me, as I would guess for many of you, what I miss about

Zoom meetings is the opportunity for the small personal conversations with

members of my branch. It was always my habit to make sure I spoke to each

woman at our monthly meetings to see how they were doing and simply connect.

 The same is true for our State Conventions – it was always wonderful to connect

with each other and meet/make new friends. One can still do that now with

emails, texts, phone calls and (yikes!) even notes. But it’s not the same and “when

we can meet in person” it will hopefully be with greater appreciation for each

other and that we can be together. As a “shout-out” for our State Convention in

April 2021, I do know it will be an excellent program and very well-organized as

well as cost-free.

 So back to promoting AAUW membership. Hopefully, I’ve provided some of the

“whys” which I’m sure most all of you know. The “hows” depend somewhat on

your geographical location and the size of your branch. Of the 25 branches in

Wisconsin, 8 have memberships greater than 70 [with 4 over 100 and 2 of those

over 200] and the other 17 have memberships in the 40’s and 50’s. This means

that for most of our branches it is possible to both “pay attention” to those

women who have not renewed as well as to mentor new members. 

I am also certain that our larger branches have policies in place to do these same things by

delegating these tasks within their branch. 

I also know that most of our branches have a robust social media presence to communicate 
their programs and “opportunities” – particularly when in-person meetings are not possible. 

It is challenging – but ultimately we will all get through this and most likely learn from it.

 Remember that you are resilient and capable and each of your branches has

much to offer to the women in your community – whether they are the excellent

and interesting programs, book club discussions, (safely distanced) advocacy

opportunities, or friendships - and that AAUW always stands with you.

 

You may always contact me at Christine Ebert 

 cebert@udel.edu and/or 906-358-4246.

mailto:cebert@udel.edu
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Reframing & Refocusing For Impact

Adapted from the National website

Lyn Hildenbrand

In the midst of a global health pandemic, the worst economic downturn in almost a century, and 
the start of our nation’s reckoning with hundreds of years of structural racism in every fabric of 
our society, AAUW works side by side with members and advocates, partners in industry and 
partners in education to affect meaningful and lasting change. But there remains so much work 
ahead. Improving policies and laws is only a portion of what we need to create sustained and 
important changes in our society in every regard for women and girls – we need scalable 
programs, we need accountability and metrics, we need bold goals, we need individual human 
behavioral acceptance and willingness to change. This extraordinary health crisis has also 
taught us that human beings are capable of dramatic change, that we can do difficult things.

As we prepare for the 140th anniversary of AAUW in 2021, our areas of focus have not 
changed; we continue to fiercely believe that our commitment to Education & Training, 
Economic Security and Leadership will further girls and women in all of society. To remain a 
cutting-edge and forward-thinking organization for today and tomorrow, AAUW must commit to 
best practices in Governance & Sustainability. As our nation elevates solutions to combat 
systemic, structural racism, AAUW too must examine its mission work, advocacy, operations, 
and programming to ensure that our work centers racial and gender equity at its core.

National Goals

EDUCATION & TRAINING—how do we adapt for our state?

GOAL: Champion equal access in education, emphasizing STEM.

· Increase success for girls and women of color in STEM through improvement of and access 
to learning environments.

· Support educational pathways for women and girls, particularly STEM and with increased 
focus for women and girls of color.

GOAL: Ensure education at every level is free from sex discrimination.

· Protect and expand compliance with Title IX and other civil rights laws across all U.S. states 
and territories.
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ECONOMIC SECURITY—how do we adapt for our state?

GOAL: Shrink the gender pay gaps.

· Champion pay equity federally and in all U.S. states and territories.

· Lead nation in providing salary negotiation programs for employees and tools for employers, 
reaching 1 million women.

GOAL: Bolster inclusive career pathways for women in skills and training.

· Develop blueprint and scalable plan for women of color to access STEM careers.

· Expand Empower career development series for women in the workforce by at least 15%.

· Support employers with tools and best practices to create inclusive pipelines and pathways 
for women, particularly women of color.

LEADERSHIP—how do we adapt for our state?

GOAL: Expand number of women in leadership, particularly in STEM.

· Encourage early and midcareer women of color to pursue leadership pathways.

· Showcase the impact of leadership development for advancing women, particularly women of 
color.

· Advocate for leadership transparency & change in education and nonprofit sectors.

AAUW goals for us as a state to achieve a star in programming

●  Ensure that 90% of branches in our state hold 2-4 strategic plan related programs

●  Host 2-4 strategic plan-related plan related programs that are open to the public in FY 2021 
virtual and digital meetings will count towards the goal in light of the pandemic. For example 
a forum on economic security, start/work smart programs.

● Host 2-3 strategic plan related programs virtual and digital meetings/programs will count. 
For example discussion on economic security, panel on women in leadership, roundtable on 
issues on campus- work with campus to host Start Smart.



Treasurers Report 
Joyce Gregg, Finance VP 
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Hello From the Nominating Committee!

Work has begun to find elected officers. The

nominating committee has representatives from each district who will be calling branch

leaders and district coordinators to find future leaders for AAUW-WI.

You can help, too. Please forward names of leaders in your branch or district

who have impressed you and who could make a difference as state officers in the

future. 

Our focus this year is finding nominees for President Elect, Leadership VP, and

Membership VP. The first two positions call for prior state board experience, but we are

interested in compiling a list of people for any board position in the future, so if you

know someone who would make a great state public policy leader, finance vice

president, or any state position, send their name along to me and we will collectively

create a list that will make future searches much easier.

If you are interested in a state board position, please also let me know.

When you do recommend someone, please give their contact information, the

reason they impressed you, and which board position(s) you feel they would excel at.

Thank you!

Faye Binsfeld, committee chair

binsfeldfaye@gmail.com

mailto:binsfeldfaye@gmail.com
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2021 STATE CONVENTION IS ZOOMING2021 STATE CONVENTION IS ZOOMING

Donna Anderson and Kleo Baruth Kritz

Last year we did not get to celebrate the 100th anniversary of women’s suffrage 
but why let a pandemic hinder us this coming year?

We will have no registration fees and you can attend from your own home via Zoom. Do put 
April 23-24, 2021, on your calendar now.

Friday, April 23, 2021 (7:00 pm-9:30 pm)

●  Welcome by State President

●  Video from National AAUW

●  Conversation between early suffragists Jessie Jack Hooper and Carrie Chapman Catt

scheduled for 2020 Convention and performed by AAUW members Helen Bannan, dual

member of Oshkosh and Milwaukee, and Pam Thiel, a La Crosse member.

●  Hospitality rooms (small group chat rooms to connect with old and new friends)

Saturday, April 24, 2021 (9:30 am-3:00pm)

●  Business meeting and Installation of officers

● Featured Speaker: Wisconsin State Legislator Shelia Stubbs who tells her story of

activism and her pursuit of racial equity.

● Breakout (small group) sessions.

●  Jessica Michna created “Women Who Dared” for the 100 th anniversary of 19 th

Amendment. “ Cristabel and Emmeline Pankhurst, Susan B. Anthony, Emma Davisson,

Elisabeth Cady Stanton; some names you may recognize, others you may not. In this

program, Jessica Michna appears as …HERSELF! You will learn of these and other

women (and men) who championed the cause of women’s suffrage in this country and

overseas in the late 19th and early 20th century. You will learn of the protest jailings,

victories, and defeats culminating with the signature of President Woodrow Wilson that

would forever give women the right to vote.”



 

 ￼
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Leadership Report: Maggie Winz, Leadership VP

Fall 2020

Hello to my AAUW-Wisconsin friends!

AAUW is off to a great start this fall, despite the coronavirus restrictions.

Congratulations to all of you for holding online meetings and fund raisers, inviting

speakers to inform our members, and hosting book group discussions and other

social events.

As we become comfortable holding meetings on Zoom, many of us are wondering:

What else can we do to support our AAUW mission?

Looking at the state and national Strategic Planning gives us some guidelines:

Leadership: While we are waiting for the national office to make plans for the

National Conference for College Women Student Leaders (NCCWSL), our state

board has voted to offer scholarships for students to attend in May 2021, but only

if the conference is held virtually. We want to support our future leaders; but it

must be done safely. Look for more information as it becomes available.

Education: Many branches are planning to give local scholarships for colleges

and tech schools, as they have in the past. This is so important to the women in

our communities. Well done!

Economic Security: Branches can put out the word that AAUW national office

has developed Start Smart workshops for college women; and Work Smart online

for women in the workforce to improve their economic security. Branches are

encouraged to become informed about these exciting learning

opportunities.Consider sharing information about these programs at one of your

branch meetings!



 

 ￼
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All AAUW members are encouraged to take the online Work Smart learning
course. It’s free, takes less than 2 hours, and will be a great resource for you to

share with friends and family members, including granddaughters (and

grandsons!).

Please put out the word by including this link on your social media, branch

newsletters and websites:

***Work Smart & Start Smart: Salary Negotiations***

Learn to successfully advocate for yourself- and help close the pay gap for

women everywhere.

Take the online course now: aauw.org/resources/programs/salary/

Work Smart + Start Smart on AAUW.ORG

Sustainability: Let’s continue to support our AAUW by contributing to the

Greatest Needs Fund. Many branches are considering sending their contributions

in honor of Ruth Bader Ginsburg!

Let’s make 2020-2021 the BEST year we can, despite the pandemic! 

I often think about how a small group of women really makes a difference 

by Caring and Sharing! 

I’m proud to be part of this wonderful group!    

-Maggie

http://aauw.org/resources/programs/salary/


www.aauw-wi.aauw.net 

Board of Directors 

Joan Schneider - President
 joandschneider@gmail.com 
920.734.2009 

Maggie Winz— Leadership Development VP  Mitzi Dearborn – Bylaws Chair 
 mrwinzster@gmail.com dearborn@wi.rr
262.965.3263 414.690.9770
     
Lyn Hildenbrand — Program VP Donna Anderson – Local Convention
 lyn@thegatheringwis.org Arrangements Chair
414.4672182 1danderson54@gmail.com

608.298.7813
Christine Ebert— Membership VP  
 cebert@udel.edu 

906.358.4246 

Joyce Gregg — Finance VP 
 lgregg@wi.rr.com 
262.632.6341 

 Jean Kreul  — Fund Development VP 
jtkreul@yahoo.com
414.258.0172 

Jessica May— Website Manager 
jessicalmay@gmail.com 
414.350.1820 

Fanny Behrens – Badger Briefs Editor
 havelameister@gmail.com
920.309.3554

Stephanie Malaney — Public  Policy Coordinator 
smalaney5@aol.com 
920.734.6750 

College/University Coordinator
Angela D. Sarni
adsarni@gmail.com
815.404.1872

Kathe Bogdan— Administrative Services Coordinator 
Kathebogdan@gmail.com 
414.573.1943                 

Faye Binsfeldl — Nominations Chair 
binsfeldfaye@gmail.com
920.268.8246 

Connie Russell — Historian 
russelc@uwec.edu 
715.839.8980 

Jeanne Tondryk — STEM coordinator
aauwstemwi@gmail.co, 
920.966.0204

Ann Petersen – Resolutions Chair
apetersen608@gmail.com
901.652.5130 
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262.902.6700
    
District 4 - Deb Thiel 
dick.deb@gmail.com 
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